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INDEPENDENT SCHOOL DISTRICT 191
BURNSVILLE EDUCATION ASSOCIATION
2015-2017

PREAMBLE

THIS AGREEMENT, entered into between Independehb8tDistrict No. 191, Burnsville, Minnesota (heraiter
referred to as the School District) and the Burdfes#iducation Association (hereinafter referred$ahe Association
or BEA), pursuant to and in compliance with the IRuBmployment Labor Relations Act, as amendeddimafter
referred to as the P.E.L.R.A.), is to provide #raris and conditions of employment for teacherthi@duration of the
Agreement.

ARTICLE |
RECOGNITION

The School District hereby recognizes the Assamiedis the sole and exclusive bargaining repre$enfat
all licensed teaching personnel as defined in tBelLFR.A. whether under contract, on leave, onradjem,
hourly or class rate basis. Such representatiath skclude the superintendent, assistant supedetgs,
principals, assistant principals, supervisory amtfidential employees as defined in the P.E.L.RuAd such
other employees excluded by law. The term "teatihdren used hereinafter in the Agreement, shédr e
all professional employees represented by the Aat$mc in the bargaining or negotiating unit as\abo
defined who are required to be licensed by theeSiBMinnesota. In addition, occupational theregpik-
censed by the American Occupational Therapy Ceatifin Board, are represented by the Association.

ARTICLE Il
COPIES OF RECORD

There shall be two (2) signed copies of the fingtegement for purposes of record; one (1) retainethé
School District and one (1) by the Association.

ARTICLE III
STATUTORY RESPONSIBILITIES AND OBLIGATIONS OF THE S CHOOL DISTRICT

Section 1 Management, Rights, and Responsibilitidsteachers covered by this Agreement shall qrenf
the teaching and other professional services pbesthby the School District and shall be governetthb laws
of the State of Minnesota, and by properly desigmhafficials of the School District. The SchoobkMict and
its properly designated representatives have thgation and duty to promulgate rules, regulatiatigctives
and orders from time to time as deemed necessaifyeb$chool District insofar as such rules, reduoes,
directives and orders are not inconsistent withténes of this Agreement.

Section 2 Effect of Laws, Rules, and Regulationsll teachers covered by this Agreement, the $tho
District and all provisions of this Agreement aubject to the laws of the State of Minnesota, Falder
Laws, rules and regulations of the United Statgsaftenent of Education, Minnesota Department of
Education, and valid rules, regulations, anders of all other State and Federal governmeg@hcies.
Any provision of this Agreement herein found toibeiolation of any such laws, rules, regulatioos,
order shall be null and void and without force afféct. The School District has the obligation and
authority to comply with any such law, rule, redida, and order.

Section 3 Meet and NegotiateThe School District agrees not to meet and natgptvith any teachers'
organization other than the BEA, as long as the B&#he exclusive representative of the teachers of
Independent School District 191 as defined in PEEA. The exclusive representative recognizes thed
Board's inherent rights as defined in P.E.L.R.A.




Section 4 Reservation of Responsibilities and Obligatioltsis further understood that the foregoing
enumeration of the School District's responsilesitand obligations is not exclusive and the ScBisitict
expressly reserves all its statutory authorityenqiressly delegated in this Agreement.

ARTICLE IV
TEACHER RIGHTS

Section 1.Rights in this AgreemeniNothing contained in this Agreement shall be ¢l to limit, impair
or affect the right of any teacher or his/her repreative to the expression or communication oieay
grievance, complaint or opinion on any matter ezldb the conditions of compensation of public eyplent
or their betterment, so long as the same is naguled to and does not interfere with the full,Hail and
proper performance of the duties of employmentirmumvent the rights of the Association, nor siitdtle
construed to require any teacher to perform labseovices against his/her will.

Section 2 Right to JoinTeachers shall have the right to form and joipleyee organizations, and shall have
the right not to form and join such organizatiomgachers in an appropriate unit shall have thd big secret
ballot to designate an exclusive representativéhferpurpose of negotiating grievance procedurdstam
terms and conditions of employment with the Schaistrict.

Section 3 Meet and Confer CommitteRecognizing that teachers have the right to meetconfer with the
School District regarding any and all policies @nalctices of the School District, the School Distaigrees to
meet and confer with the Meet and Confer Commitébe request of the chairperson of the meet anfitc
committee on reasonable notice.

Section 4 Dues Check OffAny teacher who is a member of the Associatianwho has applied for
membership, may sign and deliver to the Schookbisin assignment authorizing deduction of mentiiprs
dues in the Association, including Education Mirotasand the National Education Association. The
Association will notify the District by Septembes,keach year the amount of dues to be deductedudht to
such authorization, the School District shall dedune sixteenth (1/16) of such dues from each eegallary
check of the teacher beginning in October and enidiviay of each year. Deductions for teachersieyag
after the commencement of the school year shalpipeopriately prorated to complete payments by May.

Section 5 Fair Share Fe@ eachers covered by this Agreement who are notlmees of the Association shall
be required by the Association to contribute adhere fee for services rendered by the Associdiiothe
extent and subject to the procedures as providélby..R.A. as amended.

Subd. 1.  Upon receipt of written certification fréine Association designating teachers who are non-
members of the Association and the amount of thesfare fee, the School District shall
deduct the certified fair share fee in equal pays&om every regular salary check of the
teacher ending in May of each year of the Agreem@iie School District shall promptly
transmit the deducted fair share fees to the Aationi and shall indicate any changes in
personnel from the alphabetical list of non-membérshallenge by a teacher aggrieved by
the assessment shall be subject to the proceegingiled by P.E.L.R.A., and therefore,
such a challenge shall not be subject to the gniexv@rocedure in this Agreement.

Subd. 2. If an assighment requires a substitutehtgaoworks more than fourteen (14)
hours per week and for more than th{B9) consecutive days per year for the same teacher
the position shall be filled with a teacher hirgthle district for the duration of the assignm@ifitat
teacher automatically becomes for the duratiomaff &ssignment a member of the
appropriate unit covered by this Agreement. Irthsunstances, daily pay shall be
calculated by placing the teacher appropriaialthe salary schedule per Article V,
Section 1, and sick absence shall be accrued aathef one (1) day per month.



Section 6 Payment to AssociatiolVith respect to sums deducted by the School iBistr Section 4 and 5
hereof, the School District agrees to remit taAksociation said amounts promptly each month aceoiegd
by an alphabetical list of teachers from whom stdetiuctions have been made.

Section 7 Association Representativé3uly authorized representatives of the Assoaiesiaall be permitted
to transact official Association business on schwolperty provided that this shall not interfereahwbr
interrupt normal school operations. An Associatiepresentative shall check with the building ppats
office upon entering the building.

Section 8Buildings and FacilitiesThe Association shall have the right to use sthamilities and equipment,
including typewriters, computers, e-mail, voicemtik machines, other duplicating equipment, caliing
machines, and all types of audio-visual equipmergasonable times, when such equipment is notwibe
in use. The Association shall pay for the costliahaterials and supplies incident to such usetlae School
District reserves the right to assess chargesuftr gsage consistent with the School District peactlating
to private organizations. The user shall requgsipgenent from the responsible individual and hawetand
use determined when checked out.

Section 9 Bulletin Boards The Association shall have the exclusive righpost notices of activities and
matters of Association concern on an Associatidieto board, at least one (1) of which shall bevyiled in
each school building. The Association shall hawe tight to use the District mail service and tesch
mailboxes for communications to teachers and the@&8district shall have an Association mailboxlie
building designated by the Association; such conigation to be unimpaired and uncensored.

Section 10 Information The School District agrees to furnish to thedesation information concerning the
financial resources of the District, annual finahoéports and audits, after official adoption egular School
Board meeting, register of certificated personagkndas and minutes of all Board meetings, censiis a
membership data, names and addresses of all tegshilaries paid thereto and substantiating degaldition,
the Association president or designee, shall beigeed with a Board packet of information as is pded by
the District for members of the media.

Section 11 Teacher Organization Absence
Subd. 1.  The exclusive representative shall hagatyfive (25) non-cumulative days credited td it a
the beginning of each school year. Four (4) namidative additional days shall be granted
the exclusive representative for purpose of codjyerbbying efforts in coordination with
the Board of Education and District Administrators.

Subd. 2.  The Association president shall desigih&edividuals and dates involved by notifying the

Executive Director of Human Resources or desigaateast three (3) days prior to the
absence.

Subd. 3.  Up to five (5) teacher representatived sleaallowed to attend mediation or arbitration
sessions, at no loss of pay, when ordered by theaBiuof Mediation Services.

Subd. 4.  Additional days may be purchased by theoéiation at substitute teacher reimbursement
rates.

Subd. 5.  The Association President shall havejtien of using Association Leave days in units of

one (1) period per day if he/she is a secondaryamap and/or in fifty (50) minute blocks of
time if he/she is an elementary employee. Thegs slzall be charged to the Association at
the rate of 1/8th of total compensation costs fmhestudent day in the school year. The
Association President shall notify the Human ResesiOffice by April 15th of the current
school year for subsequent year's use if he/sheewito utilize organization leave in this
manner.



Section 12 Just Cause, Obligations and Professional Conduct
Subd. 1. The teacher shall adhere to the setrafiples which define professional conduct. Thhedd
District shall not take any disciplinary actiongimding adverse evaluation and reduction of
compensation, with respect to any teacher withasttgause.

Subd. 2.  The School District shall draw a teactsténtion to the lack of professional conduchia t
following ways:

oral reprimand

written reprimand

suspension without pay

notice of deficiency

loss of salary increase for substandard perfocsa
discharge per M.S. § 122A. 40.

~poooTw

Use of items "a" to "f" above need not be in pregiee order; dependent on the frequency and sgoérit
the lack of the professional conduct any or athef above may be used.

Subd. 3.  The following information will be providevith notice of disciplinary action:

a. areview of the rule, regulation, code, polety,. that defines the expected behavior;

b. a description of the inaction or failure of #maployee to comply with the expectation,
including an outline of previous oral or writterpranands;

c. areference to the grievance process as defirtbé Master Agreement; and

d. notice that the Association President will bpied any suspension without pay,
notices of deficiency, loss of salary increasenatice of discharge unless the teacher
objects in writing within ten (10) calendar daysyarievance in this category would
begin at Level IIl.

ARTICLE V
COMPENSATION

Section 1 Status of Salary Scheduléhe salary schedules contained in Appendix Aaatepted by the School
District for the term of this Agreement. The sglschedule is not to be construed as a part afdhg&nuing contract
and the schedule contained herein is no longeicgiy after June 30, 2017. In the event thata/kgreement has
not been mutually adopted by July 1, 2017, teach#rbe covered under M.S. § 122A. 40 and therydiar 2017-
2018 will be that stipulated on the individual aaat for 2016-2017 until a new Agreement is reachdzsequent to
July 1, 2017, and the conditions of the new Agredmell determine salaries for 2017-2018.

Section 2 LicensureEach teacher must submit a copy of a valid Mioteeteacher's license, and an official transcript
of all college credits. This material will be kept file in the District office during the entirerte that the teacher is
employed in the school system.

Subd. 1.  Teachers hired on or after July 1, 2016t maintain the certifications on their licenseliace at the
time of hire for the duration of their career ire ttistrict. Failure to maintain such certificatian
place at the time of hire, will result in termirati effective at the conclusion of the school yleaing
which the certification is surrendered.

Subd 2. In the event a teacher does not haverentuvalid license by the first day of class afieen year, he
or she will not be allowed to teach, will not bedoand will not receive benefits until such time a
current, valid license has been printed as docuedent the MDE website.

Subd. 3. In the event a teacher does not haverentuvalid license by October 15th of a given yéaror she
will be terminated immediately.



Subd 4. A teacher may petition the Executive Direof Human Resources by August 15th if the teache
believes that their license will not be reneweapio the first day of class. If evidence supptirt
the Department of Education caused the delay iririgghe license, the Executive Director of Human
Resources may waive Subd. 2 and Subd. 3.

Section 3 Credits allowed for lane placement or advanceémen
Subd. 1. a. Degree credits are part of a teachiagministrative degree program; i.e. recognizedrby
accredited graduate school.

b. Graduate degrees earned exclusively on-lin&t bve from an accredited  graduate school.

Subd. 2.  Program credits are not part of a teactlegree program but reflect intent to improve conte
knowledge specific to assignment or pedagogicékski

Subd. 3.  In-service credits may be assigned fomioson or professional activities for which ndlege credits
are given. Approved inservice credits are defingdhe Executive Director of Human Resources,
including quarter credit values.

Subd. 4.  Prior to denying credits for lane chamgeimbursement, the Assistant Superintenderfidaching
and Learning and President of the BEA will reviele tproposed coursework and make a
recommendation to the Executive Director of Huma&sdrirces.

Section 4 Initial Placement:
Subd. 1.  Allcredits to be counted for initial ptagent must be earned after licensure to teachpeasaoted
below.

a. Credits earned as part of a specific post bacaddeiprogram to provide teaching licensure shall
be counted toward lane placement.

b. If an advanced degree is obtained before licenshed,degree counts only if it is in a field
directly related to license(s) held and/or thegrasient for which he or she was hired.

c. Persons hired with two (2) Bachelor's degrees neagrédited with a lane advancement at the
time of initial employment.

Section 5 Credits disallowed for lane placement or advarers:
Subd. 1.  Credits older than five (5) years unlests @f a degree program.

Subd. 2.  Undergraduate credits earned prior thegdicensure.
Subd. 3.  In-service credits obtained while in emplent outside District 191.
Subd. 4.  Credits earning lower than a C grade.

Subd. 5. Step placement:

a. A teacher new to the School District may be plameé step of the salary schedule at the
discretion of ISD 191.

b. Experienced teachers new to the Burnsville systeati seceive credit for up to five (5) years
for past teaching experience in public schools gea for year basis, and appropriate lane
placement. Such experience must have been gaiitled the last seven (7) years.



c. Additional experience may be granted upon the disnr of the Executive Director of Human
Resources or designate, for past teaching experiarublic schools if the experience
specifically benefits both parties. Such otheet/pf experience as teaching in non-public
schools, teaching in colleges, trade and industtiyiies, specialized work requiring technical
skills and training, etc., may be counted. Sugteeence if allowed, must have been within
the immediately preceding years.

d. Outside experience will be counted for full aarait years only of actual teaching or related
services.

Section 6 Lane Changes
Subd. 1.  Credits must be pre-approved in writinglinman Resources.

Subd. 2.  Credits may be used only once for lanarazkment.

Subd. 3.  Teachers eligible for a lane change nilesh fane change request form which shall lisvionesly
approved courses to be used for the lane change.

Subd. 4.  Upon verification of the completion of siwork (e.g., college transcript), a lane chanifjebe
retroactive to the date of completion of the cowvsek. In no instance shall the date of retroattivi
exceed six months.

Section 7.Reimbursable Credits:

Subd 1. Teachers hired prior to July 1, 2014, gimquam of one-half (1/2) of the equivalent of thenaally
adjusted graduate level tuition of the U of MN, gk of Education for approved coursework
appropriate to the area of the teacher’s assigesabnsibilities or taken with the intent of becognin
highly qualified in a needed licensure area takeyohd the M.A. + 60/Specialist will be paid by the
School District subject to Subd 3:

Subd 2. Teachers hired after July 1, 2014, a maxirof $2,000 tuition costs for approved coursework
appropriate to the area of the teacher’s assigeggggbnsibilities or taken with the intent of becognin
highly qualified in a needed licensure area taleyohd the M.A. +60/Specialist will be paid annually
by the School District subject to Subd 3:

Subd 3 Criteria:

1. Courses must carry prior approval by the Execuliirector of Human Resources.

2.  Payments are for tuition only.

3. Tuition payments apply only for college creditsaibed and shall be made after verification of the
satisfactory completion of the course(s).
Tuition payments will not be made for work takenil@lon a regular or sabbatical leave.
The teacher may elect either the A/F or S/N gradirgiem. A grade no lower than a C or an S must
be earned.

aks

Section 8 Professional Growth/Step Advances
Subd. 1. Step advancement is granted at the begirofi the academic year, provided each teacher has
completed a year of satisfactory service.

a. Teachers, K-12, who work 1104 hours (three-fouftiistime) or more of satisfactory service
shall advance each year.

b. Teachers, K-12, who work fewer than 1104 hoursl slisfance when experience earned equals
three-fourths (3/4) year or more and is in congeeyears unless separated by an approved leave.
All fractions over three-fourths (3/4) are droppedalculating cumulative experience.
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Subd. 2.

Subd. 3.

Subd. 4.

Probationary teachers shall be evaluataniding to statute using the District's Teachevédapment
and Evaluation instrument. Natification that a @tibnary employee’s contract will not be renewed
shall be given according to statutory timelines.

Consistent with M.S. 122A.40 Peer Revgmmtinuing contract (tenured) teachers shall bievead
by their peers consistent with the Performance aigpt System adopted by the Board of Education.
A continuing contract teacher shall be deemed e Ihad a year of satisfactory performance unless
that employee has been given natification, in wgtiof substandard performance by January 1 and
prior to March 1 of that year, the employee hasthadpportunity to have consulted and worked with
immediate supervisors in raising the level of j@sfprmance.

After the procedures set forth in Subdhb®ve have been followed and assuming dismissal
proceedings have not been instituted, a licenseploy®e who has had a year of unsatisfactory
performance will not be granted a salary increase.

Section 9Successive Years on the Same Stép teacher remains for more than one (1) sieany given step for any

reasons, none of the repeat years at that steffieggifdr step advancement in that or any othee ldheligible, career
teacher compensation pay shall be paid but addedktent placement if the above sentence is afpéca

Section 10Career Teacher Compensation

Subd. 1.

Subd. 2.

Subd. 3.

Subd. 4.

Subd. 5.

Subd. 6.

Subd. 7.

In the fifteenth year of service to thadt District 191, a teacher shall receive the fieweer step.
In the twentieth year of service to the School it 91, a teacher shall receive the second career
step. (See Appendix C)

See Atrticle V, Section 9 for teachersamesstep for successive years.

A year of employment for career teachenpansation purposes shall be any year for which the
teacher received step advancement under that Magteement or policy. (Effective 1987)

A year of experience within the Schooliiisis one in which a teacher has worked in atjmrs
covered by this collective bargaining agreemeif¢at 1104 contracted hours.

A teacher who works at least 1104 comtdatiours in consecutive years also gains a year of
experience. Part years separated by an approaeel $hall accumulate toward a year of experience
credit.

To be eligible for career teacher compgensateps, the service must have been render@ibirict
191 and service outside District 191 before orafteployment in District 191 shall not be counted
for such placement.

Exceptions to Subd 6. are sabbatical $ea@xehange teaching and teaching while on prafesaki
leave. Subdivisions 3, 4 and 5 remain applicable.

Section 11.Part-day Licensed Employee CompensatiBart-day licensed teachers shall receive pagdoas the

comparison of the student contact time with thdtibtime teachers at the same level of instructiBart-day licensed
teachers shall receive preparation and professiinalin the same proportion as that of a full-tieegcher at the same
level of instruction.

SECTION 12. Content Teachers who Travel:

Subd. 1. Content teachers who travel to more thnsite in a given day, shall receive preparationch and
instructional time in the same proportion as thaa éeacher with an equivalent assignment at desing
location. Adequate time shall be given for trdvein one location to another.
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Subd. 2. Traveling teachers who teach first pegioan early start school and last period at aslate school or
teachers who do not have equivalent time will bmgensated an additional .2 annual fte in
compensation for the period of time they work tatedule.

Subd. 3. Teachers who travel and receive additional anriaakill not be assigned before school or after stho
supervision duties but may still be required terdt meetings.

Section 13.Pay Dates and Deductions
Subd. 1.  The final payroll check may be withheldhxy School District until all required reports auomitted.

Subd. 2. Teachers under continuing contract sha#live their salary payments via direct depodihiwithe
following options:

a. 1/24 of their annual salary on each of the firseteen (19) pay dates and 5/24 of their annual
salary on the 20th pay date.
b. 1/24 of their annual salary on each of the tyémiir (24) pay dates.

Subd. 3.  Options once made are final for the eatih®ol year. Returning teachers shall retaisdinge option
for each year as they selected in the precedingumass Accounting is notified in writing to the
contrary by August 15 of each year of the contiadndividual cases.

Subd. 4.  Teachers new to the District and beginamthe first working contract day will have thiist pay
date on September 15 or on the Friday precedinge®dyer 15 if it should fall on a week-end.
Teachers new to the District will receive 1/23ludit annual salary on each of the 23 pay dates.

Subd. 5.  Teachers hired prior to April 1 will hatieir pay for each pay date determined by spreatimgay
over the remaining pay dates ending in mid Auglisiachers employed on or after April 1, will have
their pay for each pay date determined by spredti@gay over the remaining pay dates ending in
mid-June each year.

Subd. 6.  For returning teachers, the first pag ddeach school year shall be the last workingafa
August. Pay dates shall be thé"Ehd last day of each month. If the date falls areakend or
holiday, the pay date shall be on the first bankiatg prior to the weekend or holiday.

Subd. 7.  The District shall make available voluptaayroll deductions for the National Education
Association (NEA) Political Action Committee (PAC).

Section 14. Tax Sheltered Annuities, Qualified Retiremerari?land Deferred Compensation Plamax
sheltered annuities, qualified retirement plansdefdrred compensation plans, either variablexedfi shall
be made available to teachers. District matcheateasribed in Article XlI, Section 9 will only be ha to
approved 403(b) plans. Regulations and procedueesiailable in the Human Resources Office (seielart
XIl, Section 9).
Subd. 1. TSA payments deducted from payroll sheafidnt to vendors within five (5) business days of
each deduction.

Subd. 2.  Board policy and regulations will be updaannually for compliance with State/Federal
Laws.

Section 15.Flexible Benefit PlanRegulations and procedures are available ikitihraan Resources Office.
Board policy and accompanying regulations will ipelated annually to comply with IRS Regulations.
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Section 16. Rolling Window If a teacher has been misplaced on the salagdsde, the teacher has a two-
year rolling window to make corrections. If it isund that the teacher has been misplaced on thgy sal
schedule, the recalculation period will go back ywars from the time that the Executive Directodafman
Resources is made aware of the problem.

ARTICLE VI
EXTRA COMPENSATION

Section 1 Co-Curricular AssignmentsStipends are negotiated by position as idedtifieAppendix C-3.
Subd. 1.  Vacancies shall be posted at least s@yatays prior to filling the vacancy.

Subd. 2.  The assignments for stipend positiongpeinted by the administration.

Subd. 3.  Stipend pay shall be issued in equal patgnever the duration of the assignment
commencing on the pay date following fifteen (18ysl of co-curricular assignment and
ending on the pay date following completion of tteecurricular assignment. Errors in
payments will be corrected on the pay date follgndetection of the error.

Subd. 4.  Longevity: Effective July 1, 2004, aftempleting seven (7) years as a head coach or chief
advisor for a single activity (male/female), theacl or advisor will receive an additional
longevity increment equivalent to 5% of the stipamaount.

Subd. 5. M.S. 8122A. 58 shall apply to all licensedches.

Section 2 Pro-rated Assignment®ro-rated pay is paid to teachers who are asdigiork beyond or before
the regular contract year at duties similar torthvairk year assignment and to vocational educaéanhers
who are eligible to receive categorical fundingtfogir salaries.
Subd. 1.  Pro-rated pay is calculated on the prewear's salary using an 8-hour day for work gagor
July 1, and on the next year's salary for work dudy later.

Subd. 2.  Activities appropriate for prorated payvocational education teachers may include direct
student contact, curriculum writing and attendaaceorkshops approved for vocational
education licensure.

Section 3Speech PathologistSpeech Pathologists who provide the District withy of their Certificate of
Clinical Competence issued by the American Sperdhearing Association will be reimbursed $1,p@0
school year, provided the copy is received by JgnB#' of each year.

Section 4. Hourly Assignments Hourly pay is negotiated for type of work, asndified in Appendix C-4.

Section 5 Minor Administrative AssignmentsMinor administrative assignments shall incluolet not be
limited to, athletic coordinators, PAC manager,aateaders, computer facilitators, and administeativ
assistants. The Executive Director of Human Resmushall determine stipends for minor administeati
assignments within sixty (60) days of the ratificatof the new Master Agreement.

Section 6. Mileage Staff members who receive prior authorizatioruse their personal cars for school
business shall be reimbursed at the rate in effemrding to District policy. Requests for reimgmment
should be made monthly, but must be made quacediaims are forfeited.

Section 7.Voluntary Acceptance of any position described in thisofetshall be voluntary.

Section 8.Docking Instances of absence without pay will call feddction of salary on a pro-rata basis with
a minimum of one-half (¥2) day.
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ARTICLE VI
GROUP INSURANCE

Section 1Health and Hospitalization Insurance Options:

Subd. 1.

Subd. 2.

Subd. 3.

Subd. 4.

Subd. 5.

Effective July 1, 2011, for all teachehovihave a full-time assignment, who are employed
by the School District, who qualify for and are @hed in the health care insurance plan,
the School District will contribute the equivaleiue of 95% of the single, (compaosite)
premium. The composite premium shall be basedtwalth care insurance plan with an
HRA (Health Reimbursement Account) whereby the Hi®8 the in-network deductible
equals the in-network out of pocket maximum. Theaimder shall be borne by the
employee. Effective at the start of the 2006-20hosl year, full-time assignment, for
insurance purposes as outlined in this Sectior, istean thirty (30) hours per week.

Effective July 1, 2011, a teacher witheshgjent coverage shall contribute the equivalent
value of 20% of the monthly, composite premium efneéd in Subd. 1. The balance of
the premium shall be paid by the District.

Effective with the March 15, 2010 paychedken a teacher and his/her spouse are both
employees of the district and are enrolled in ddpahcoverage, one of the employees
will contribute an amount equal to that those sitligle coverage contribute.

Except as listed below, teachers workingest 20 hours per week but less than 30 hours
per week shall contribute 30% of the premium fguatelent coverage, effective July 1,
2006 Effective July 1, 2010, teachers working at I€fshours per week but less than 30
hours per week shall contribute the equivalentevali30% of the composite premium for
dependent coverage. The balance shall be paidehittrict.

Exceptions as listed below receive health insuraocgributions as per Subd. 2.

» teachers on parental leave, working at least .5

» teachers hired prior to July 1, 2006 with a .5 m@ader contract

» teachers with a .5 contract prior to July 1, 20069 temporarily accept an assignment
greater than .5, have the right to return to .sWinefits as per a full-time employee
as outlined in Subd. 2.

The balance of any additional premiunofiifonal single or dependent District plans
shall be paid by the teacher.

Section 2 Life Insurance and Accidental Death and Dismamieat Coverage:

Subd. 1.

Subd. 2.

Teachers employed fewer than 20 hounsgek shall not receive life insurance coverage.

Life insurance and accidental death esrdelinberment insurance in the amount of $50,000
shall be carried by the School Board for eachtfaike teacher, who is qualified for and
enrolled in the school district’'s group life anct@ental death and dismemberment plan.

Section 3 Income Protectian

Subd. 1.

Subd. 2.

Teachers employed fewer than twenty (@dper week shall not receive income protection
benefits.

Long-term disability income protection &wegy continuous absence of thirty (30) working
days will be carried for each teacher by the ScBoalrd. Disability pay will be governed by
the policy in effect. Coverage will be 66 2/3%ttoé base pay when coordinated with other
sources of income as described in the insurandéeypbi the event secondary social security
benefits are a factor in coordination, the limialsbe seventy-five percent (75%) of base pay.
Coordination with social security benefits, botlnmry and secondary, shall be based on
benefits in effect on the date of disability. Sedpsent changes in primary and secondary
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social security benefits shall not affect the or@jiamount paid by the insurance carrier.

Subd. 3.  After a teacher has been ill for more tiénty (30) consecutive days, the teacher will use
fractional sick absence, if accumulated, for origgdt¢l/3) or one-fourth (1/4) day, subject to
Subd. 2 above together with the income protectlan o equal full salary for an additional
sixty (60) fractional days. An employee who doeswigh to use sick days must make the
request in writing prior to the 3lay of absence. A maximum of twenty (20) fulksitays
per iliness may be used by the teacher in this eranwhen such sick absence is used to
supplement income protection, it shall be countefilactional days worked and be credited
toward step advancement on the salary scheduie.dase shall total payment exceed one (1)
day's gross pay

Subd. 4.  AsofJune 30, 2002, any teacher whoéas bn long-term disability for more than one year
may choose one of the following options:

a. Retire and receive severance and retiree healtinanse (if eligible) as per the Master
Agreement or

b. Continue to receive employee health insurance kisuetil eligible for full retirement in
lieu of severance and retiree health insurance

For those who choose to retire under option A aptheeminimum age requirement for severance and
retiree insurance benefits (55) will be waived.tide XllI, Section 2, Subdivision 1 does not apply.

Subd. 5.  Effective July 1, 2002, teachers who #gdte an extended absence due to a long-term
disability shall apply for and will be granted wypet one-year Medical Leave of Absence. The
District will continue to make contributions to imsince as per Article VII, Section I, while
the teacher is on medical leave. If a teacher festra years of service requirement described
in Article XII, Section 2, the teacher will receigeverance at the time of resignation. In the
event a teacher is so physically or mentally incépted that they are unable to make a
decision, the district will work with the power aeftorney and/or next of kin to address
employment decisions. Teachers who resign followangear's leave of absence due to
disability, will receive a $500 contribution to theaccount with the Post Retirement
Healthcare Savings Plan administered by the Mirtae3ate Retirement System. Terminated
teachers will not be eligible for severance. Teasltan continue to participate in health
insurance at their expense. For retirement opsea,Article XII.

Section 4. Dental: The District will provide single coverage denteurance for each full-time teacher
who is employed by the School District, who quakfiand is enrolled in the School District base .plan
Dependent coverage will be provided to full-timadeers, an employee contribution of $5.00 per month
Effective July 1, 2004, the teacher contributiondependent dental insurance shall be $15.00 pethmo

Section 5 Claims Against the School DistricThe parties agree that any description of instgdenefits
contained in this Article is intended to be infotioaal only and the eligibility of any employee foenefits
shall be governed by the terms of the insuranceyplrchased by the

School District pursuant to this Article. It isflmer understood that the School District's onllygzttion is to
purchase an insurance policy and pay such amosiatgraed to herein and no claim shall be madesigh:
School District as a result of a denial of insumbenefits by an insurance carrier.

Section 6 Duration of Insurance ContributiprAn employee is eligible for School District cabutions as
provided in this Article as long as the employeerngployed by the School District. Except as othssw
provided in this Agreement, upon termination of &yment, all School District participation and aaimtition
shall cease, effective on the last working dayweher, terminated employees may continue coveratieei
group plan, at the employee's expense, pursu&MDBRA extensions provided in state and federalistat
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ARTICLE VI
LEAVES OF ABSENCE

Section 1 Personal llinessVhen the District has reason to believe thatdgaweing abused or misused, it

has an obligation to investigate and take apprtgégation to prevent or remedy the misuse.

Subd. 1.

Subd. 2.

Subd. 3.

Subd. 4.

Subd. 5.

Subd. 6.

Subd. 7.

All full-time teachers shall earn persoliragss absence at the accumulative rate of teh (1
days for each year of service in the employ ofSbhool District. Ten (10) days shall be
deposited to each teacher at the beginning of eaubol year and prorated when employed
less than a full school year. Part-time teacheadi accrue and be eligible for such benefit on
a pro-rata basis.

Unused personal iliness absence days enaynalate to one hundred eighty (180) days.

When a teacher has exhausted persoressikbsence, the teacher shall have 1/184th of
salary for each day of absence deducted from aegukst payroll. (Teachers in their first
year of employment with the District shall have87th of salary deducted.)

In the event the illness or injury nedatess absence beyond thirty (30) consecutive days,
income protection insurance will ensue in accordavith the existing policy. Excess days, if
any, will be available upon return.

Personal iliness, disability, and emergenedical and dental procedures, required health
care examinations, required dental examinationd,teme needed to travel to and from
required medical examinations are covered by thiién.

Teachers currently under contract andaagdlduring summer school may use accumulated
personal illness absence if necessary. Such Haly$e deducted on a pro-rata basis rounded
to the nearest tenth.

Any employee who is absent because afjinjtho deserves compensation under Minnesota
Worker's Compensation Act, shall receive from theaRl the difference between the
allowance under the Act and his/her regular sdtarg period of time that funds from his/her
accumulated sick absences will provide on a prdrasesis, or until he/she is eligible for long
term disability.

Section 2 Personal Absencd@ he purpose of personal absence is to providegtion for the teacher so that

the employee not suffer income loss for persorfairaf Teachers should not accept a position withttzer
employer knowing that the schedule of that empl@y/kely to conflict with the established workezlule of

the district.

Subd. 1. Procedure

a. A teacher planning to use personal absencersitdll the Human Resources Office at
least forty-eight (48) hours in advance excephimdase of an emergency approved as
such retroactively by the Executive Director of HamResources.

b. Bereavement absence not covered under SectiorbdisSL and 2, of the bereavement
absence policy or family illness absences is autioaily allowable for personal absence.

c. Failure to provide timely notification may resuitdiscipline.

Subd. 2. Limitations

a. Personal absence days may not be used to earnerfcomm another employer.

b. No more than (2) licensed staff or five percenthaf staff, whichever is greater, at any
site may use personal absences on a particularRirgonal days will be granted based
on the order requested at the site.
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c. Personal absence shall not be granted for appdaafioge governmental bodies in which
the petitioner for personal absence is a partitigesny degree, including membership in
an organization, in any action brought against2bard of Education of District 191.

d. Inaddition to b and c above, personal absencetitorbe used for vacation, recreation or
leisure-time activities when taken sequentiallywdtgeneral absence, the day prior to
and the day following winter and spring breaks wrirty the first and last week of the
teachers/work year. Reasons must be given whensamal absence falls sequentially
with a general absence or during the first andvestk of the teachers’ work year. On
the days specified, personal absence is for perafiairs, the time and occurrence of
which are not within the teacher’s control but tfia¢ure of which requires the teacher's
presence.

Subd. 3. At the beginning of each school year, ¢aabher shall be credited with two (2) days,
cumulative to three (3) to be used for the teashmetsonal absence. Part-time teachers shall
accrue and be eligible for such benefits on a pedrhasis.

Subd. 4.  Beginning in the 20th year of employmeiti whe district, each teacher shall be credited
with three (3) days, cumulative to four (4) to lsed for teacher’s personal absence.

Section 3 Family lliness - Absence
Subd. 1.  Atthe beginning of each school year, &attime teacher shall be credited with a maximum
of five (5) days per school year, cumulative toese{7), for illness in the family for each full-
time teacher. Part-time teachers shall accrueéaredigible for such benefits on a prorated
basis.

Subd. 2.  The term family is interpreted to meancaeyof personal significance to a teacher.

Subd. 3.  Teachers who have exhausted their falinigss absences may use personal illness absence
provided by the employer for absences due to aesfl of the employee's family member for
such reasonable periods as the employee’s attemdaitic the family member may be
necessary, on the same terms the employee isalse sick leave benefits for the employee’s
own iliness. This section applies only to sick keaenefits payable to the employee from the
employer's general assets.

Subd. 4. Adoption

a. If an adoption agency requires the adoptive parenie present prior to placement of the
child in order to complete the adoption procesteagher may use up to (7) accumulated
family illness days to provide income protectiomidg this period of time.

b. When a medical doctor advises in writing that anltglpresence is necessary to prevent
physical or emotional disorders for a newly adopthkiltd, the employee may use sick and
injured child care leave as per subdivision thisava.

Section 4 Bereavement Absence
Subd. 1. A maximum of five (5) days for each deatbategories "a", "b", "c", "d", and "e" as listed
below for each full-time teacher.

Subd. 2.  One (1) day for each of the categoriethtiugh "I." A maximum of an additional three (3)
days may be permitted at the discretion of and tipempproval of the Executive Director of
Human Resources. Part-time teachers shall accdueeaaligible for such a benefit on a pro-
rata basis.
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parent, step parent or former guardian of teacher

spouse of teacher

individuals who dwell under the same roof and cdsgpra family or domestic
establishment

child, step child of teacher

parent or step parent of spouse

brother, step brother, sister, or step sisteteadher

spouse of teacher's child

grandchildren or step grandchildren of teacher

grandparents or step grandparents of teacheioossp

brother, step brother, sister, or step sistespolise

brother-in-law, sister-in-law, nephew, niece, urmeaunt

or a dependent living in the immediate househottliaincluded as a dependent by the
employee in filing state and federal tax returns.

oow

—RTTSQ@To o

Subd. 3.  If ateacher has exhausted all accruesthipairdays in a given school year, he or she may
use (3) personal sick days per year to attendutherél of a person with whom they have a
significant relationship.

Section 5. Civic Duty Leave:

Subd. 1. Involuntary appearances (i.e., whereniayee or an organization in which the employee
is a member has not initiated the action) for apgrezes before governmental bodies, for jury
duty, or for military duty (by appropriate ordestjall carry regular compensation from the
District. Working as an election judge is a volumptactivity. Teachers who choose to serve as
election judges on a scheduled work day must reguezsonal leave to do so.

Subd. 2.  Any remuneration for such appearancestshaeducted from the employee's regular pay
from the District with the exception of ordered itaity service, which is subject to federal
law. To receive regular pay the employee must gt Human Resources verification of
hours of on-site duty. Any sum for travel expensalide retained by the employee.

Subd. 3 Any other political leave shall be graritedccord with appropriate statute.

Section 6 Organizational Leave

Members of the bargaining unit who assume a falktipaid officer position in Education Minnesotse t
National Education Association, or the Americandtation of Teachers shall be granted annual leatbéd
duration of their term in office. Such leave shelt count against the 3 year general leave limit.

Section 7. Professional Absence
Subd. 1.  Teachers may be allowed to attend,fulithbay, professional meetings and other actigité
a professional nature upon the advance approweasité's staff development committee. That
committee shall determine in advance what expeifsasy, shall be paid by the site.

Subd. 2.  When staff development money is not albllfrom the site staff development committee,
the site staff development committee may authotiee teacher to buy Professional
Development days at the current rate of experiesabdtitute pay per half day of absence.

Subd. 3. The school assumes the responsibilitthBosubstitute teacher in any approved absence.

Subd. 4. When teachers attend meetings on befithl &chool District and upon the instructionshef
administration, expenses shall be paid by the Sdbistrict.

Subd. 5.  Exclusive representatives and similagyamizations and their affiliate meetings and
conferences do not qualify for professional absamdess their content is judged to be
directly contributory to the instructional program.
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Section 8.General Absence
Subd. 1.  Effective July 1, 2016 A maximum of fi& flays of general absence without pay may be

requested by each teacher.

Subd. 2. No more than 2% of staff shall be grastezh absence at any one time. Absence shall be
granted in the order of application.

Subd. 3.  General absence exceeding five (5) da3&af staff shall be granted only at the discretio
of the Executive Director of Human Resources.

Subd. 4. A minimum of five (5) days notificationadtbe given by the teacher to the Human Resources
Office to be eligible for such leave.

Subd. 5.  Such absence will not be granted duriaditst two (2) weeks of school or the last week of
school. Exceptions for emergencies may be appravdate discretion of the Executive
Director of Human Resources.

Section 9. General Leave of Absence
Subd. 1.  Teachers may apply for a general leavewitpay or fringe benefits. Such applicationishal
be in writing, to the Executive Director of Humamed®urces. Such leave shall be at the
discretion of the Board of Education.

Subd. 2.  Approved leaves allow the employee toigoatto accrue seniority but not step or career
advancement. The employee may participate in Bistealth, dental and life insurance plans
at the employee's expense.

Subd. 3.  Ateacher shall inform in writing, the Exgve Director of Human Resources by March I, of
plans to return or not to return the coming sclyeakr. Failure to do so will result in denial of
the right to return for one year. If a teacher édsausted their general leave, the teacher
must return to work, apply for an extended leavalisfence by March | or employment will
be terminated.

Subd. 4.  Ateacher is limited to general leavesimore than three (3) school years regardletseof
FTE of the leave.

Subd. 5.  Ateacher may apply for an extended le&absence for at least three but no more than five
years of absence pursuant to MN Statute 122A.46.

Section 10.Sabbatical Leave:

Subd. 1. One (1) year or part of a year will beilabée and may be granted to members of the
certificated staff who have demonstrated by peréoroe that a sabbatical leave experience
would enable them to make a contribution to therompment of the instructional program of
District 191.

Subd. 2. To be eligible for a sabbatical leaveindividual must have taught for seven (7) yearth
District. Sabbatical leave shall be for the follog/reasons: Accredited advanced study,
Research, or Related professional activity

Subd. 3.  Staff members must make application tdetteutive Director of Human Resources after
December 15, and before February 15, for leavée ttaken during the following school
year. An application for a leave to be taken #tmad semester of an academic year may be
submitted after June 15, and before August 15egieg that academic year. The application
shall include:
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Subd. 4.

Subd. 5.

Subd. 6.

Subd. 7.

Subd. 8.

Subd. 9.

a. A detailed prospectus of the proposed activity;

b. A statement of the relationship between the progestivity; and improvement of the
instructional program of District 191 and a planifaplementation;

c. A letter of recommendation from the immediate suiger and one (1) other
administrator who has knowledge of the applicantt a

d. Two (2) letters of recommendation from professiosdlicators not in the employ of
District 191.

Applicants will be interviewed by a Sald#tlLeave Committee composed of two (2)
members appointed by the BEA president, two (2) iaidtnators appointed by the
Superintendent of Schools, and a member of thedBufdEducation designated by the Board
of Education. Two (2) separate committees shdiblraed, one (1) for the full year requests
and one (1) for the half-year requests. The cotesstshall hear all requests for its particular
category. The committees shall be formed as earlyossible to fit the deadline dates for
application. Interviews will be scheduled withirrti (30) days of the date of application.
Applicants will be notified of their status withififteen (15) days of closing date for
application.

The number of teachers on sabbatical Eealebe limited in number to 2.5 FTE teachers. If
the number of qualified applicants exceeds theajube Sabbatical Leave Committee shall
rank the applicants and granted leaves shall tieatrorder. The quota shall be determined by
rounding off the total number of full-time equivatanembers of the teachers' appropriate
unit to the nearest one hundred (100) members.

The allowance granted to a teacher drasiahl leave shall be the lesser of seventy (%)
the base contract salary of the individual or $@8,®r the school term during which the
leave takes place. For periods less than onesgl) gllowance shall be prorated. Teachers
on sabbatical leave may augment their sabbatitzalysaith aids, fellowships, scholarships,
or other stipends. Teachers may also augmentshleiratical leave salary by accepting part-
time employment, but in no case shall a commitrtepgrt-time employment exceed half-
time.

A teacher who is granted a sabbatiegklenust pledge to teach in School District 191 for
one (1) full year following the termination of theave. If the teacher's service is discontinued
for any reason other than the individual's incapdoiteach before the expiration of the one
(1) year, the teacher shall pay back to the Bognibaata of the sabbatical allowance.

Upon expiration of the sabbatical leavwejndividual shall have the privilege of returntog
an equivalent contractual position occupied prothe leave, plus credit for one (1) year's
teaching or professional experience for the yeanspn sabbatical leave. All fringe benefits
will remain in force as long as they do not confliith Minnesota State law or Board policy.
Fringe benefits for purposes of this Section mé&surance coverage will be the same as
active teachers, sick absence shall not accumalateother absences are not applicable.

Sabbatical leaves that are approved hen@beyond the contract expiration date will be
subject to the provisions of the subsequent contrac

Section 11.Maternity Absence

Subd. 1.

Subd. 2.

The start of a physical disability alesdor pregnancy, delivery, and recovery from dfiitth
shall be determined by the teacher's physiciaeified health care professional. The end of
a physical disability absence for childbirth shedldetermined by the teacher's physician or
certified health care professional at the timehef¢hild’s birth.

To access paid personal illness daysifindcessary, long-term disability insurance, the
teacher must provide the estimated start of a paldisability to Human Resources no later
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Subd. 3.

Subd. 4.

Subd. 5

than the start of the certified disability (usudh birth of the child). Estimated start and end
times can be modified by the physician.

The teacher is responsible for ensuriegjaate preparation for substitute coverage in her
absence (barring an emergency); i.e., enough tinfaend a long-term substitute, discuss
transition, and provide communication to parents.

A teacher who becomes disabled as a céqaritgnancy, childbirth, and delivery shall have
the right to utilize accrued sick leave and longreisability benefits for the period of time
they are disabled due to pregnancy, childbirth, delivery shall continue to receive all
benefits during the period of iliness/disabilityiocordance with Article VI, Section 3 Long-
term disability.

A teacher’'s maternity absence may encongmsl holidays and/or school vacations.
Personal illness days are not used during schdiolayocand/or vacations. Holidays and/or
vacations that fall during the period of disability not in and of themselves cause the period
of disability to be extended.

Section 12.Parental Leave

Subd. 1.

Parental leave of absence shall be alaitabkeachers for the purpose of caring for addioit
which the applicant has the legal responsibilittifie care and/or support of said child. Such
leave to be subsequent to birth of the teacheitts, cin in the case of adoption, when the child
is physically turned over to the teacher-parenhly@ne (1) parent is eligible for parental
leave for each pregnancy.

Subd. 2. _Parental Leave — Special Circumstante® additional years of parental leave are abégla

Subd 3.

Subd. 4.

Subd. 5.

on a full —time, full year basis only. Teachers trapply for the full-time, full-year leave by
February 18 of the year preceding the leave. Under the terfrspecial circumstance
parental leave, provisions 7, 12, 14, and 15 woifilp.

a. At least two (2) calendar months prior to the eatad delivery date of the child, the
employee shall be required to notify the emplogeriiting whether or not the employee
intends to take parental leave. This election beaghanged at any time before the end of
the maternity absence.

b. Upon filing an application for adoption of a chilithe employee shall be required to
notify the Human Resources Office, in writing, lvé teacher's intention to take a parental
leave. Such notice to include the estimated datrwvsuch leave shall become effective.

In connection with election to take paakletave, the teacher shall submit a request fr su
leave in writing. Such request shall include aimeted commencement date and a return
date. The estimated commencement date shall lgathéollowing the physician's estimated
date of cessation of disability, or, in the casarohdoption, the estimated date when the child
will be turned over to the parent. The return deted not coincide with a quarter or semester
break.

A parental leave that commences durindjrdtesemester of the 2015-2016 contract year
shall cease no later than the first day of the ZB0¥8 school year. A parental leave that
commences during the second semester of the 206G sthool year shall cease no later
than the first day of the second semester of tig 2018 school year. A parental leave
that commences during the first semester of thé&-2WIL7 contract year shall cease no
later than the first day of the 2018-2019 schoalyeA parental leave that commences
during the second semester of the 2016-2017 sgleanlshall cease no later than the first
day of the second semester of the 2018-2019 sgkaol
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Subd.

Subd.

Subd.

Subd.

Subd.

Subd.

Subd.

Subd.

Subd.

Subd.

Subd. 16.

6.

10.

11.

12.

13.

14.

15.

The actual commencement date of parkated shall be the return date from maternity
absence, or, in the case of an adoption, the date the child is physically turned over to the
teacher-parent.

If a teacher complies with all the pravisi of this Section, a parental leave shall betgdan
by the employer. The employer shall notify thectesr in writing of its action.

By mutual agreement, the length of thergat leave may be altered.

A teacher returning from parental leaad ble re-employed in his/her former positionhkit
position is not active, then to a position for whibe teacher is qualified.

The teacher must return on the retura stated in Subd. 3 unless the teacher requests
another return date within ninety (90) days ofekpiration of the parental leave.

A teacher returning from parental leaiebe placed on the next higher step on the salary
schedule than when parental leave commenced prbthiégeacher has served three-fourths
(3/4) of the agreed upon days in that school yAaeacher serving fewer than three-fourths
(3/4) of the agreed upon days will return at theeatep that the teacher was on when the
leave commenced.

A teacher returning to employment afgeeptal leave will be credited with the amount of
sick absence days accumulated at the commencefrbatieave. If the first day of return is
the first duty date of a school year, the teachéralgo be credited with sick absence days
normally earned under Article VIII, Section 1.

A teacher on parental leave is eligibfegtrticipate in group insurance programs if pegdit
under the insurance policy provisions, but shalltha entire premium for such programs as
the teacher wishes to retain at the beginning efparental leave. The right to continue
participation in such group insurance programs,dvas, will terminate if the teacher does
not return to the District pursuant to this Sectiexcept as provided by law.

A parental leave of absence granted uhideBection shall be a leave without pay.
At the teacher's request, a parentat gy commence at a date preceding childbirth. In
such cases, teachers shall not be eligible foratisknce benefits as established in Section 14,

Maternity Absence.

Once parental leave commences, matabggnce is forfeited for that particular pregnancy.

Section 13.Professional Leave

Subd. 1. Professional leave is defined as an apgdrizave, without pay, for the purpose of imprgvin

Subd.

Subd.

Subd.

2.

3.

4,

competence.

Persons wishing professional leave ofrafesshould make application to the Executive
Director of Human Resources three (3) months iraade of the starting date.

The Board of Education will consider eagplication on the basis of the recommendation of
the Executive Director of Human Resources and ngetit upon ability to secure a
replacement for the period of time.

Credit will be given for teaching expecerwhile on an approved leave provided that
experience fulfills the requirements of the Schisttrict policies on outside experience.
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Section 14.Religious AbsencePersons absent for religious observance mayageha maximum of two (2)
days of sick absence or two (2) days of persorsgmte per year for religious absence under thewilp
conditions:

a. For religious observance of a sacred holidagpasified by the religion.

b. Such observance cannot take place outside ofdimeal work day.

c. Application must be made in writing to the HunResources at least five (5) working
days in advance.

Section 15. Attendance Incentive:
Subd. 1.  An employee who as of July 1,
a. has accumulated leave time in excess of six hun@®@@) hours determined as of
June 15 of the same tax year, and
b. has taken one (1) or less leave days in curremtdgiear, shall have sufficient leave
days converted at the rate equal to six hundreditipdiollars ($650) which shall be
contributed to an active ISD 191 approved 403(ah@is of July 1Bpayroll.

Subd. 2.  An employee who as of July 1,
a. has accumulated leave time in excess of six hun@®a) hours determined as of
June 15 of the same tax year, and
b. has taken more than 1 leave day up to three (8¢ ldays in the current school year,
shall have sufficient leave days converted at #te of equal to three hundred and
ninety dollars ($390) which shall be contributectoactive ISD 191 approved 403(b)
plan as of July 1%payroll.

Subd. 3. An employee that takes more than(bydéeave days during the measurement period is not
eligible for the conversion of leave days to a #)&pntribution.

Subd. 4. “Leave days” include all absences excepe®/ement, District Professional leave days,
and paid days substituted for unpaid leave undeFtmily and Medical Leave Act of
1993 (FMLA), as amended.

Subd. 5.  Effective July 1, 2015 the conversion fatdeave days shall be one hundred and thirty
dollars ($130) per day.

ARTICLE IX
HOURS OF SERVICE

Section 1 A duty day consists of eight (8) consecutiversancluding a duty free lunch. Within the eigBit (
hour day, the School District shall set time forfpemance of duties, instructional preparation, aoedn
supervision and lunch.

Section 2 Within the limitation provided in Section 1 hefgthe specific hours at any individual buildingyn
vary according to the needs of the education prograthe School District. The specific hours faick
building will be designated by administration.

Section 3 All elementary teachers shall receive fifty (B@ihutes of uninterrupted conference and preparatio
time during the student day. The conference anpgpation time for teachers in kindergarten throggide
five (5) shall be consecutive. In the event that$chool Board exercises its right to extend thedl day,
additional preparation time will be provided in ttaio of eight (8) to one (1) (student instructibday to
preparation time.)

Section 4. Effective July 1, 2014 when a teacher agreesviogp prep time in response to a request by
administration to cover a class during his/her pirgge due to the shortage of substitute teachiees, t
teacher will receive one (1) hour of pay at theorpted rate of pay.
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Section 5A minimum of five minutes of preparation time dh@@ provided within student contact time of
the school day for every twenty-five minutes oftinstion time. Preparation time shall be providene
uninterrupted block during the student day. Exaepgiin scheduling secondary preparation time may be
made by mutual agreement between the District @exclusive bargaining representative of the
teachers.

Section 6 Conference Schedule Dates for parent conferesimdkbe scheduled by the School District
based on the advice of the District Calendar Cobesin the following manner:

Subd. 1
a. DAY 1 of conference week shall be a 12-hour dawilltinclude 8 hours of work,
inclusive of a 30-minute lunch plus an addition&ldck hours inclusive of a 30-
minute dinner for conferences scheduled to begieantier than 4:00 p.m. unless
approved by the building principal.

b. DAY 2 of the conference week shall be a regulan8rtwork day inclusive of a 30-
minute dinner with conferences scheduled to begiearlier than 12:00 noon unless
approved by the building principal.

c. DAY 3 of the conference week shall be a 3 3/4 iveork day exclusive of lunch with
conferences beginning no earlier than the standarld day unless approved by the
building principal. The remainder of Day 3 is a reork day.

Subd. 2 The above schedule shall apply to all mesntfethe unit unless a majority of teachers at
a site and the site council have approved an altieenschedule for parent conferences. It
is highly recommended that alternative schedulesobsidered prior to the end of the
preceding school year to allow for inclusion in granted District calendar to parents.
Sites are asked to copy both the Association peasiand the Executive Director for
Human Resources, prior to publicizing an alterreatighedule to parents.

Subd. 3 Any elementary school teacher who hasmeipal approved conference scheduled in
excess of the 14.75 hours of conferences as deéstjbg the contract in subd. 1 for
spring and fall conferences will be compensated pro rata basis of their daily rate of

pay.

Section 7. Effective July 1, 2016, teachers who work parietischedules are required to attend all non-
student contact days and applicable full day peifesl development trainings for the entire dayalln
other instances where a professional developmanirig or meeting is mandatory, the teacher’s lingd
administrator will provide 15 days advanced notitéhe requirement to attend. For attendance, the
teacher will be paid at their pro-rata rate of fmya full-day minus their daily assignment amount.

Section 8. Supervision of Special Education Studemsspecial education teacher shall be compensated
at the supervision rate in Appendix C-4 for theeswujsion of special education students during the
teacher’s preparation time or lunch time when sugtervision is required due to student behavioral
issues/crises. No more than 3 occurrences shabbpeved without administrative pre-approval arel th
development of an alternative coverage plan byrajbalified staff.

Section 9. Paid Breaks During Professional Developm@achers participating in Professional
Development outside of the 184 duty days will bevited with paid breaks. Teachers who particijrate
Professional Development of six (6) hours or greiatéength will also be given a paid 30 minutedbn
break.
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ARTICLE X
LENGTH OF THE SCHOOL YEAR

Section 1 Pursuant to M.S. §120A. 40, the School Boardl sistablish the number of school days for the
next school year, the teacher shall perform sesvdcethose days and additional workshop days esxieed

by the School Board, including those legal holidayysvhich the School Board is authorized to condaigbol
and, pursuant to such authority, has determinednduct school.

Section 2 In the event of a student day or teacher duplak, for any emergency, the teacher shall perfor
duties on that day or other day in lieu thereothes School Board or its designated representatiad s
determine. However, one (1) day of such losshwlforgiven, thereby allowing the total number atiyciays
to fall to one hundred eighty-three (183) daysie $chool year in which a lost time emergency acur

Section 3 The number of duty days in each year after thpleyee'’s first year of the Agreement shall not
exceed one hundred eighty-four (184), includingmote than one hundred seventy-five (175) studsrtbct
days. Any duty day scheduled shall count as adfutly day.

Section 4 The number of duty days in the first year of @yment with the District shall not exceed one
hundred eighty-seven (187), including not more tbae hundred seventy-five (175) student contacs.day
Any duty day scheduled shall count as a full dwty.d

ARTICLE XI
PERSONNEL FILES

Section 1 Personnel files shall be subject to, and in ateath, applicable Minnesota statute.

Section 2 When any material that does not contain theasige or initials of the teacher is placed into a
teacher's personnel file, a copy shall be setigégacher. Exceptions to this procedure are apérement
papers and items listed in Article V, Section 5.

Section 3 No file material generated in buildings by thimgpipal or the principal's designee may be used in
disciplinary or grievance action unless it is forded to the personnel file by June 30 of the ydar o

occurrence. All such material not forwarded byel@0, of the year of occurrence shall be expunged.

ARTICLE XII
RETIREMENT

Section 1 Mandatory RetirementThe District will comply with Federal Law.

Section 2 Severanceteachers who are at least 55 years of age wélligiele for an early retirement incentive
of one day’s pay for every day of unused sick legy¢o a maximum of 92 days or one half (1/2) fith
annual salary of the previous year. In no casd shatrance exceed 1/2 of the annual salary asl It the
salary schedule. Teachers are eligible for thefitgarevided they have had a minimum of fifteen)§&ars of
active teaching experience in the School Distnidtxenty (20) years of active teaching experierfaghoch
ten (10) years of active teaching experience thénSchool District. No teacher employed after Jul¥989
shall be eligible for any provision of this article

Subd. 1.  Inthe eventthat the teacher is on lengr-tisability when he/she retires, he/she willlifpa
for severance if they meet the service requiremargction 2. Severance will be based on
the salary for the year in which they went on leeign disability provided they taught at least
¥, of a year or 1104 hours.

Section 3 Retirement Health Insuranc&eachers retiring under the Early Retiremenéhtive (above in

Section 2 of this Article) shall be eligible foetfull single premium HMO health insurance payaivider the

following conditions: (No teacher employed aftatyJl, 1989, shall be eligible for any provisiontbfs
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section.)

Subd. 1.  The full amount of the premium for the éstvcost single HMO/PPO shall be capped at its
cost at the time of retirement for those retiribgh& end of the 2013-2014 and 2014-2015
years. Forteachers retiring from a leave of atiseatie full amount of the premium for the
lowest cost, single HMO/PPO shall be capped abgsat the time the teacher went on leave.

Subd. 2.  District payments shall continue fromdle of retirement until eligibility for Medicare or
when due to disability the retiree becomes eligibteMedicare. If disabled, the teacher must
apply for Medicaid/Medicare and notify the distrdben eligible for Medicaid/Medicare due
to disability.

Subd. 3.  District maximum payments shall remaithatidentical level established in the year of
retirement for the teacher as determined by thécaiybe single rate of the plan in which
the teacher is participating at the time of retieatn Monthly payments to the School
District for the balance of the premium shall bedmay the retiree to keep the policy in
force.

Subd. 4. Dependent coverage may also be purchasked the conditions outlined in Subd. 3 above.

Subd. 5. The employee who opts to pay for a fudlr\ecoverage (July through June) will not be
charged the 2% COBRA management fee. In the ehantat death results in a change in
premium, the remaining difference shall be retunwetthe survivor upon request.

Subd. 6.  The District will retain the right to detene the health insurance plan and network.

Section 4 Health Teachers forced to leave teaching for healthaes shall have the right to purchase the
health and hospitalization insurance at the greig subject to the rules of the insurance carrier.

Section 5 Severanceln order to be eligible for severance, teaclrending to retire at the end of the
school year must provide written notice of thetemt to the Executive Director of Human Resouraés p
to March 1sin the year in which they intend to retire.

Section 6 The severance of a teacher retiring prior toldélsé day of the school year shall be 50% of that
portion worked in the school year in which he/sheetiring unless the teacher retires at the eradgpading
period, and the School Board has accepted the t#ttesignation no later than two calendar mopiier to

the employee’s last effective day of employmenécf®n 5, will not apply to mid-year retirements.)

Section 7 The severance of teachers on Board-approved Ve based on the employee’s last full year of
teaching.

Section 8 Retirement Pay Option®eductions such as state and federal income d¢aialsecurity or

TRA shall be made only as required by law. If thgptoyee dies before the retirement payment has been
made, the balance due shall be paid to the edtétie deceased.

Members of the unit who retire as per ARTICLE )8kction 1 through Section 4 shall have severance
disbursed as follows: 50% of the severance anfounthich a retiring teacher is eligible plus the
employee’s portion of health insurance calculatethfthe time of retirement to the next Jutyshall be
deposited into the Minnesota State Retirement 8ystBost Retirement Healthcare Savings Plan. The
remainder shall be deposited into a 403(b) platoupe maximum non-deferral limit for that calendar
year. The remainder, if any shall be distributedres lump sum to the employee 60 days following
retirement.

Section 9403(b) Vendor Selection:

Subd. 1. 403(b) Advisory Committee: The districtl wstablish and maintain a 403(b) Advisory
Committee. The committee shall be comprised of m@mbf each bargaining unit, with
representation determined by the size of the grdigacher members of the 403(b)
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Committee shall be appointed by the BEA President.

Subd. 2.  Vendors: The committee recommended tHewfmlg vendors and a majority of BEA
members approved them, effective January 1, 2088y @re: Fidelity, Fidelity via Educator's
Financial Services (E.S.1.), AXA (Equitable), ariddoln Financial Services. The committee
will meet every one year to review performance. atidition or deletion of vendors will be
as recommended by the committee and approved [BHiRe

Subd. 3.  Effective July 1, 2009, teachers who éteatake contributions to a qualified retirememirpl
will be automatically enrolled in Fidelity direchless they affirmatively opt out and select
one of the other approved plans.

Section 10.Matching Contribution Eligibility A District match to an approved 403(b) vendaailable to
teachers hired on or after July 1, 1989, who aginpéng in their fourth (4th) year of teaching fretdistrict at
a .5 FTE contract or more. Contributions as pdetiiby MS §356.24 will be made as follows:

Subd. 1. Commencing with the 2013 -2014 school,ybar District will match up to 1,000 to an
approved 403(b) plan. Commencing with the 2014 52&hool year, the District will match
up to 1,250 to an approved 403(b) plan.

Subd. 2.  Commencing with the 2013-2014 school yhamistrict will match up to $1,250 per year to
an approved 403(b) plan when the employee has eteitien years of satisfactory service in
the District. The match will begin in the teachet®' year of employment in the District.
Commencing with the 2014-2015 school year, theriBtswill match up to $1750 per year to
an approved 403(b) plan when the employee has eteitien years of satisfactory service in
the District. The match will begin in the teachet®' year of employment in the District.

Subd. 3. Commencing with the 2013-2014 school yharDistrict will match up to $2,000 per
year to an approved 403(b plan) when the teactecdrapleted 14 years of satisfactory
service in the District. The match will begin iretteacher’'s 15th year of employment in
the District. Commencing with the 2014-2015 schar, the district will match up to
$2,250 to an approved 403(b) plan. The match \eijib in the teacher's 15th year of
employment in the district.

ARTICLE Xl
SENIORITY AGREEMENT

Section 1 Procedure M.S. § 122A.40, Subd 11 shall govern unrequelgades of absences.

Section 2 Date of Service The first date of continuous employment in aestificated capacity shall be the
date of service in this District for purposes aig@ment on the seniority list. The seniority dat¢eachers
that have retired from Independent School Distrt and are rehired in any certificated capaciay §te the
date of rehire for purpose of placement on thecsinilist.

Section 3 Seniority for Leaves of Absence
1. A teacher will continue to accrue seniority dgrall leaves of absences.

Section 4 Ties in Seniority In the event of a staff reduction action affegtieachers whose first date of
employment commenced on the same date, and tha®hasl seniority, the teacher with the lower lgesfile
number as required by the State Department of Eiducshall be deemed senior.

Section 5 Posting of Seniority ListA corrected, up-to-date seniority list shalldvawn up by the Human
Resources Office by December™df each calendar year. The seniority list shalpbsted in a PDF file on
the district website no later than December 15agheschool year, beginning with the 2007 school.yea
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Section 6 Grievances Grievance on seniority placement must be madediyuary 1 for consideration in
staffing for the following year. The senioritytlis final as of February 1 and shall be used terdgne
placements in the event unrequested leaves of edsmTome necessary.

ARTICLE XIV
INVOLUNTARY/VOLUNTARY TRANSFERS

Section 1 Covered under this Section but not necessaniliydi to it are involuntary transfers resultingifro
declining enroliment

reduction in teaching force

closing of schools

programmatic changes

restructuring and realigning of divisions, schools.

If a school has to be reconstituted under ESEAgUage applicable to a school closing and the
opening of a new school will be followed.

~poooTw

Subd. 1._ProceduréBefore making an involuntary classroom teaotmunselor or librarian transfer from
any school building, the District shall seek a viéer from among those teachers in the
building who are appropriately certified and liced$y the State Board of Education. If no
volunteer is found, the teacher shall be transfiewko is lowest on the seniority list in the
affected K-3 or 4-6 elementary level or secondayaitment as defined below:

a. Secondary departments shall mean, for exampknBss, family & consumer Sciences,
fine arts, art, music, dance and theatre arts,angdidance, language arts, mathematics,
physical education and health, science, socialesudorld languages, technology, work
based learning

b. A member of a department shall be a teacheramigh(1) or more semesters of teaching
experience in a grade or department in the thiegegd's preceding the effective dates of
the transfer.

Section 2Covered under this section and limited to spexaliprograms within a given school that requireane
more staff members to work a schedule that var@s the standard work schedule by one or more hdtos
example, if the standard work hours for full-tinea¢hers at a given site are from 8 - 4 and a zawoik added
such that it requires a teacher to work from 7thi section applies. However if hours for thédding change
and all staff are required to work from 7 - 3, ARLE IX, HOURS OF SERVICE APPLIES.

Subd. 1.  Procedure: Before making an involuntiErysroom teacher, counselor or librarian work the
modified schedule, the District shall seek a vaentfrom among those teachers in the
building who are appropriately certified and licedsby the Minnesota Department of
Education and needed in the program. If no volurgdeund, the teacher shall be transferred
who is lowest on the district seniority list in thffected K-3 or 4-6 elementary level or
secondary department as defined below:

a. Secondary departments shall mean, for exampknBss, family & consumer Sciences,
fine arts, art, music, dance and theatre arts,angdidance, language arts, mathematics,
physical education and health, science, socialesudorld languages, technology, work
based learning

b. A member of a department shall be a teacherami¢gh(1) or more semesters of teaching

experience in a grade or department in the thiege@'s preceding the effective dates of
the transfer.
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Section 3.Voluntary Transfers
Subd. 1.  Upon application to the District, all dpahts will be considered for vacancies. Finditrigf
selection shall be reserved by the District.

Subd. 2.  Ateacher who voluntarily transfers takeia a different building or department may return
to the previous teaching assignment if availaltieraine or two years. The request to return
must be submitted by February I. If the previcssignment is not available, the teacher shall
return to the previous department at the buildmegifwhich the teacher transferred. This
article works in coordination with Section I.

Involuntary TransfersDefinition: For purposes of this article there are two el#iary departments; primary
(K-3) and intermediate (4-6). Secondary departmarg as delineated in Subd. 1a.

Section 4. Teacher Exchange$wo teachers may initiate a position exchangefa year. In order for
the exchange to take place each teacher must perfyrticensed and the supervisor at both sites mus
approve the exchange. At the conclusion of théange both teachers must return to their previous
position

ARTICLE XV
GRIEVANCE PROCEDURE

Section 1 Definition: A claim by a teacher or the Association thatdheas been a violation, misinterpretation
or misapplication of any provision of this Agreerheray be processed as a grievance as hereinaitedead.

Section 2 Level t In the event that a teacher or the Associataliebes there is a basis for a grievance, the
grievant shall invoke the grievance procedure ynstiing a written copy of the grievance on thetbig
grievance form to the Executive Director of HumaesBurces within thirty (30) working days of the
occurrence of the grievance. The District repreegem at Level | shall meet with the grievant viiitken (10)
working days of receipt of the written grievance aender a written decision within five (5) workidgys of

the meeting. The Association shall be copied évgmnce decisions.

Section 3Level lI: If the grievant is not satisfied with the disjiias of the grievance at Level I, or if no
disposition has been made within Level | time lirtese Association may submit the grievance withim(tL0)
working days of the written disposition to Levetdlthe Executive Director of Human Resources.

Within ten (10) working days of the receipt of gré&vance, the Executive Director of Human Resausball
meet with the grievant and shall respond in writivithin fifteen (15) working days of the meetinBefore
rendering a negative decision, the Executive Direat Human Resources shall consult with the Cleasgn
of the Board of Education. The Association shalktbpied all grievance decisions.

Section 4 Level lll: If the Association is not satisfied with themlisition of the grievance at Level Il or if no
decision has been made within Level Il timelinbg;Association and the teacher(s) may submit ikeajrce
to binding arbitration. Notification of dissatistaon shall be made in writing to the Executivedaior of
Human Resources within fifteen (15) working daythefLevel Il decision. The dispute will be sultettto
an arbitrator selected and agreed upon by botkepaif the parties cannot agree upon an arbitvethin five
(5) working days from the notification date thatitmation will be pursued, the BMS Board in acceiith its
rules shall govern the arbitration proceeding. a&tw®trator shall have no power to alter, add teudstract
from the express terms of this Agreement. Botligmagree to be bound by the award of the arbitrathe
fees and expenses of the arbitrator shall be sthgréte parties -- one-half (*2) by the District ame-half (12)
by the Association or the teacher if not represebiethe Association.

Section 5 Grievance Mediatian A member of the bargaining unit and the ScHistrict may, if mutually

agreed, have the option of requesting Grievancdfied by the Bureau of Mediation Services priotep

Three of the Grievance Procedure. Time lines shatimatically be waived upon request by eithetypdf

agreement or resolution is not reached in Grievahediation, the grievance process shall be autaailiti
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resumed by requesting Step Three within ten (1@k ad impasse. No offers, counter offers or any
documentation relating to Grievance Mediation shellused by either party to the dispute at Levellfi
resolution is reached, the agreement shall beyputiting and the grievance withdrawn without pidige by
the moving party.

Section 6 Association Representativdhe employee may have an Association represeatither join or
represent the employee at any level at the empbogiseretion.

Section 7 Days Working days shall mean teacher work days. Wdnhiool is not in session, work days shall
mean week days not including holidays. If a gneeais not presented or transmitted within the timis set
forth above, it shall be considered waived unlesh Iparties agree to waive the time lines. Grieearso
waived shall not be considered as agreement wélbiktrict position.

Section 8 Resolution Notwithstanding the expiration of this Agreemeanty claim or grievance arising
thereunder may be processed through the grievancedure until resolution.

Section 9Reprisals No reprisals of any kind will be taken by thedBd or the school administration against
any employee because of participation in this giee procedure.

Section 10Release TimeWhen mutually agreed, grievances may be heamgline school day. The Board
agrees to pay the regular salary for up to thr@¢eif®loyees per grievance who participate in avgriee
during the school day. Additional employees upéwen (7) per grievance may be available for griesa
held during the school day at no pay from the iistr

Section 11 Notification The teacher or Association shall notify the HarR&sources Office when a decision
is acceptable at any level.

Section 12 Designee The Executive Director of Human Resources mapart a designee to act at Level Il.

ARTICLE XVI
PUBLICATION OF AGREEMENT

Copies of this Master Agreement shall be printethatSchool District's expense and distributedvine
member now or hereafter employed during the terth@f\greement. The District shall furnish fif§Q) to
the Association.

ARTICLE XVII
DURATION

Section 1 Terms and Reopening Negotiatioffhis Agreement shall be effective as of Jull5, and shall
continue in effect until June 30, 2017. The teofrthis Agreement shall remain in full force anfbefuntil a
subsequent Agreement is adopted.

Negotiations for the Agreement commencing Julyd,72 may commence when the parties mutually agree,
but in no event later than May 1, 2018.

Section 2 Effect This Agreement constitutes the full and comphageeement between the School District
and the BEA. The provisions herein relating to ter@nd conditions of employment supersede and take
precedence over any and all prior Agreements, uésak, practices, School District policies, rutas
regulations concerning terms and conditions of egrpent inconsistent with these provisions.

Section 3Severability The provisions of this Agreement shall be severamnd if any provision thereof or the
application of any such provision under any circtamses is held invalid, it shall not affect anyesth
provisions of this Agreement or the applicatioran¥ provision thereof under different circumstances
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Section 4 AmendmentThis Agreement shall constitute the full and céeteocommitments between both
parties and may be altered, changed, added tdeddtem, or modified only through the voluntary tonai
consent of the parties in written, signed agreernwetitis Agreement.

Section 5 Effective Date "Effective Date" when referred to in this Agreemhshall mean the date the Board
of Education officially adopts the Agreement ac@agdo statute.

IN WITNESS WHEREOF, the parties have signed thiseggent:

For Burnsville Education Association For Indepertdgchool District 191
Chief Negotiator/BEA Chair - Schoadd/191

BEA President Clerk — School Board/191

Date Chief Negotiator/191
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APPENDIX A
Adult Basic Education (ABE)
Early Childhood & Family Education (ECFE)

Section 1 ABE/ECFE TeacherThe School District recognizes the Associatisrhe exclusive
bargaining representative for all ABE and ECFEr&exd teaching personnel as defined in the PELRA
whether under contract, on leave, on a per diemnlyor class rate basis.

Section 2 Seniority ABE and ECFE teachers shall have seniority siglthe separate ABE and ECFE
programs and also separate from teachers licemsdat W1.S.8 122A. 40.

Subd. 1. ABE teachers shall maintain a separaier#y list consisting only of ABE teachers,
based on continuous and unbroken employment wétibiktrict during consecutive
school years, measured from the most recent pefiodntinuous employment as an ABE
teacher.

Subd. 2.  ECFE teachers shall maintain a sepamimribg list consisting only of ECFE teachers,
based on continuous and unbroken employment wélbiktrict during consecutive
school years, measured from the most recent pefiodntinuous employment as an
ECFE teacher.

Subd. 3.  Layoff of ABE and ECFE teachers shallrbthé inverse order of seniority. Recall shall
be based on appropriate license and shall ocandier of seniority

Section 3 Step and LaneABE and ECFE teachers shall advance one stegafdr 736 hours worked.
Teachers who work fewer than 736 hours shall advariten experience earned equals 736 hours. All
hours above 736 are dropped for the remaindereofélar. Part year service must be consecutive to
receive a year of experience credit. Part yegraraged by an approved leave shall accumulate tbavar
year of experience credit.

Section 4Reimbursable Credits.

Subd 1. Teachers hired prior to July 1, 2014, gimam of one-half (1/2) of the equivalent of the
annually adjusted graduate level tuition of thefWidl, College of Education for approved
coursework appropriate to the area of the teachesgned responsibilities or taken with the
intent of becoming highly qualified in a needecktisure area taken beyond the M.A. +
60/Specialist will be paid by the School Distriobgect to Subd 3:

Subd 2. Teachers hired after July 1, 2014, a maxinof $2,000 tuition costs for approved
coursework appropriate to the area of the teachssgned responsibilities or taken with the
intent of becoming highly qualified in a needecelisure area taken beyond the M.A.
+60/Specialist will be paid annually by the SchbDdtrict subject to Subd 3:

Subd 3 Criteria:

1. Courses must carry prior approval by the Execuliirector of Human Resources.

2. Payments are for tuition only.

3. Tuition payments apply only for college creditsabed and shall be made after verification
of the satisfactory completion of the course(s).

4.  Tuition payments will not be made for work takenil@lon a regular or sabbatical leave.

5.  The teacher may elect either the A/F or S/N gradirsiem. A grade no lower than a C or an
S must be earned.

Section 5 Calendar Staff calendars of instruction will be estabéidhprior to July 1. Number of student
contact hours will vary by assignment. The ABE ndbr shall consist of 44 weeks. The ECFE calendar
shall consist of 36 weeks.
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Section 6. Non-student contact tim&he District shall attempt to assign ABE and EQG&&chers' duty
hours concurrently whenever possible. In-serviadl &le at the same ratio as the K-12 program, to be
determined prior to July 1 of each school year.
Subd. 1. ABE and ECFE teachers shall work in blafksne that are a minimum of three (3)
hours in length per duty day.

Subd. 2.  Classtime to preparation time per ABEheashall be 3:1. ABE teachers who work more
than 4.5 hours shall have a paid 30-minute meakbre

Subd. 3. ECFE Classtime to preparation time perEE@Bcher shall be 2:1.

Subd. 4. A teacher may be required to reasonallicipate in activities such as consultation with
parents, faculty meetings, open houses, curricuhgatings, minor administrative
assignments, and other teaching responsibilities.

Section 7 Leaves of Absenc®eginning July 1, 1993, ABE and ECFE teacherd slkaumulate paid
absence leave (Article VIII), prorated based upoark worked. The definition of "a day" will be edjt@a
the amount of time for which the teacher is empioyethere is a change of status (full-time totgame
or part-time to full-time) the accrued “days” witlllow the teacher and be equal in value to theheds
new status.

Section 8 Group Insurance

Subd. 1. Effective July 1, 2014, for all teachelovare employed 736 hours or more, who are
employed by the School District, who qualify fordaare enrolled in the health care
insurance plan, the School District will contribtite equivalent value of 95% of the
single, (composite) premium. The composite premshall be based on a health care
insurance plan with an HRA (Health Reimbursemertodinit) whereby the HRA and the
in-network deductible equals the in-network oupo€ket maximum. The remainder shall
be borne by the employee.

Subd. 2.  Effective July 1, 2014, a teacher witheshglent coverage shall contribute the equivalent
value of 20% of the monthly, composite premium efnéd in Subd. 1. The balance of
the premium shall be paid by the District.

Subd. 3.  Effective with the July 1, 2014, whenacher and his/her spouse are both employees of
the district and are enrolled in dependent coverage of the employees will contribute
an amount equal to that those with single covecagéribute.

Section 9. TSA MatchEffective July 1, 2008, a $470.50 District matatan approved Minnesota
deferred compensation program is available to &aclho are beginning their fourth year of teacling
the District at 736 hours or more. Contributi@sspermitted by MS 356.24 will be made.

Section 10Inclement Weatherlf an employee is notified not to report for, brafter arriving for work,
the employee is dismissed by authority of the ExeeDirector of Human Resources, a full day's veage
shall be paid for the first day of each occurrence.

» An ABE/ECFE teacher shall be eligible for this @arstep after completing nine (9) satisfactory
years of service in District 191 (See Article V Saus 9 and 10)

« An ABE/ECFE teacher shall be eligible for this @arstep after completing nine (9) satisfactory
years of service in District 191 (See Article V Bats 9 and 10)
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ABE/ECFE Wage Schedule Changes

COMPENSATION
2015-2016
STEP BA BA20 BA40 BA60 MA20 MA40 MA60
1 25.43 26.19 26.94 27.72 28.28 28.85 29.42
2 26.19 26.94 27.72 28.47 29.05 29.64 30.22
3 26.94 27.72 28.47 29.24 29.82 30.42 31.04
4 27.72 28.47 29.24 30.01 30.63 31.22 31.85
5-9 28.47 29.24 30.01 30.78 31.39 32.02 32.65
*10 30.38 31.17 31.96 32.74 33.40 34.06 34.75

* An ABE/ECFE teacher shall be eligible for this @arstep after completing nine (9) satisfactory yexdr
service in District 191 (See Article V Sectionsrizla 0)

COMPENSATION

2016-2017
STEP BA BA20 BA40 BA60 MA20 MA40 MAG60
1 26.06 26.85 27.61 28.41 28.99 29.57 30.16
2 26.85 27.61 28.41 29.18 29.77 30.38 30.98
3 27.61 28.41 29.18 29.97 30.57 31.19 31.81
4 28.41 29.18 29.97 30.76 31.40 32.00 32.64
5-9 29.18 29.97 30.76 31.55 32.17 32.82 33.47
*10 31.14 31.95 32.76 33.56 34.23 34.91 35.62

APPENDIX B

Title I, School Nurse, Occupational Therapist

Section 1 Title | Teachers
Subd. 1. Title I teachers will be placed on tHargaschedule based on their training and expegienc

Subd. 2. All contract benefits shall be applicabl&itle | teachers.

Section 2 Licensed School Nurses
Subd. 1.  Alllicensed school nurses shall be placethe teacher salary schedule. All other contrac
benefits applicable to classroom teachers shallagply to licensed school nurses.

Subd. 2.  For the purposes of initial placementhensalary schedules, the following procedure shall
govern:

a. Placementon the appropriate lanes shall be eosumate with each nurse's degree level;
i.e., R.N. or B.A in nursing.

b. Previous public school nursing experience oattié District shall be allowed on a year-
for-year basis to a maximum of five (5) years. ¥aaust be complete years of outside
experience as outlined in Subd. 1 of the crediirffooming experience section of this
Agreement. Previous nursing experience in Disti®dt shall be allowed as per Article V,
Section 6.

Subd. 3. A separate seniority list shall be conebiter school nurses.
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Section 3 Licensed Occupational Therapists

Subd. 1. Beginning in the school year 1989-90ichsed occupational therapists shall be placgti®

Subd. 2.

Subd. 3.

Subd. 4.

Subd. 5.

Subd. 6.

teacher salary schedule. All other contract b&nafiplicable to classroom teachers shall also
apply to licensed occupational therapists.

For initial placement on the salary schesjuhe following procedure shall govern:
a. Placement on the appropriate lanes shall be comuregeswith each occupational
therapist's degree level; i.e., B.A. or M.A. in opational therapy.

b. Previous public school occupational therapist egpee outside the District shall be
allowed on a year-for-year basis to a maximumwaef (b) years. Years must be complete
years of outside experience as outlined in Sulad the credit for experience section of
this Agreement. Previous occupational therapisteggpce in District 191 shall be
allowed as per Article V, Section 6.

Probationary PeriodDccupational therapists shall serve a threeyearationary period.
During that time, Occupational therapists may beased as the Board sees fit. Following
completion of the probationary period, occupatighatapists will have continuing contract
status as described below.

A separate seniority list shall be conaiée occupational therapists. In the event theidis
reduces occupational therapists, reductions sbalirdased on seniority with the least senior
being laid off first. Occupational therapists laifidue to reduction in force will retain recall
rights for two years; with the most senior occupadi therapist the first to be recalled.

An individual contract will be used forcapational therapists. See Appendix D2.

Prior approval for requests to convamtinaing education units to lane change credits may
be made to the Assistant Superintendent for Intnucand the Staff Development
Coordinator, who will recommend number of coursedits, comparable to District staff
development time commitments, to the Executive éineof Human Resources. Atrticle V,
Section 6 shall then apply.

Section 4 Psychologist Interns

Subd. 1.

Subd. 2.

Subd. 3.

Subd. 4.

Beginning with the 2001-2002 school y#a,District can employ licensed, psychologist
interns. A psychologist intern is an individuahtls working as an intern under the direct
supervision of a licensed psychologist. The inteust be enrolled in an approved preparation
program leading to Board of Teaching licensure. ifkexn can be employed as an intern for
no more than the equivalent of one school year.

A full-time, full year psychologist intewill earn %2 of the annual salary based on Lane |,
Step | of the teachers’ salary schedule

A psychologist intern will be provided lwgtingle health insurance and single dental
insurance. They will accrue one sick day per mdotlincome protection. No other
benefits will accrue.

In the event a psychologist intern ischifee year following completion of their internship

as a licensed psychologist, the year of internghiide counted towards satisfying the
probationary period.

35



APPENDIX C-1

BEA Salary Schedule
2015-2016
STEP BA BA20 BA40 | BA6O/MA | MA20 | MA40 | MAG60
1 37,320 | 38,870 | 40,230 | 42,170 | 44,110 | 45,940 | 48,210
2 37,340 | 38,900 | 40,260 | 42,200 | 44,160 | 45,970 | 48,240
3 37,380 | 38,930 | 40,290 | 42,240 | 44,190 | 46,010 | 48,270
4 38,090 | 39,420 | 41,170 | 44,420 | 47,860 | 48,640 | 51,030
5 39,040 | 40,710 | 42,620 | 46,070 | 50,070 | 51,010 | 53,220
6 41,370 | 43,070 | 45,170 | 48,700 | 51,060 | 53,460 | 56,280
7 44,870 | 45,000 | 46,880 | 50,690 | 53,070 | 55,230 | 58,480
8 48,580 | 49,050 | 52,910 | 55,070 | 57,880 | 60,720
9 53,450 | 55,510 | 58,310 | 61,350 | 64,390
10 58,720 | 61,540 | 64,560 | 67,810
11 62,840 | 66,000 | 69,180 | 72,750
12 68,260 | 71,530 | 74,970 | 78,610
*A 47,350 | 51,930 | 57,310 | 72,060 | 75,800 | 79,720 | 84,400
**B 50,920 | 54,930 | 60,950 | 75,130 | 79,330 | 83,770 | 89,830

* A teacher shall be eligible for the first caretep A after completing fourteen (14) satisfactgesrs of
service in District 191 (See Article V, Sectionartd 10).

** A teacher shall be eligible for a second cargtep B after completing nineteen (19) satisfacyears of
service in District 191 (See Article V, Sectionartd 10).

Definitions:

Yearsof experience: The total number of calendar years of licensechieg experience in and outside of this
District. This number is used by the Minnesota Depant of Education.

Yearsin the Didtrict: The total number of years of employment in thetiizis in a licensed position or not.
Seniority: The first date of contract employment as defihga bargaining group.

Career step: An advancement based on amourgatifsfactory experience (e.g., a K-12 teacher must work a
.75 FTE contract or more to advance a career stéipessalary schedule and an ABE/ECFE teachennmukt

at least 736 hours to advance a career step). SieteA/, Section 8.

Pay step: An identification label for the vertical columifi @ salary schedule.

Longevity: A term not used in the BEA agreement. For normgteemployees, it typically identifies a
remuneration to be paid for calendar years of eympémt in the District.

Lanes: A descriptive label for the horizontal heading.nka describe the educational level for each coiamn
quarter credits.

Credit Conversion Chart

Semester Quarter
1 1.5
2 3.0
3 4.5
4 6.0
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Step Movement: Teachers move down a pay step as they completeyeactof satisfactory service in the
District. However, teachers who are in a lane wittmited number of steps, remain at that stéipay have
reached the maximum pay step for that lane. Ftaite a teacher with a BA degree who has suctlgssfu
completed 10 years of service would continue irBtAdane, Step 7. Upon completing 20-quarter ¢sethie
teacher would move to BA+20 lane, step 7.

APPENDIX C-2
BEA Salary Schedule
2016-2017
STEP BA BA20 BA40 | BA6O/MA | MA20 | MA40 | MAG60
1 38,260 | 39,850 | 41,240 | 43,230 | 45,220 | 47,090 | 49,420
2 38,280 | 39,880 | 41,270 | 43,260 | 45,270 | 47,120 | 49,450
3 38,320 | 39,910 | 41,300 | 43,300 | 45,300 | 47,170 | 49,480
4 39,050 | 40,410 | 42,200 | 45,540 | 49,050 | 49,860 | 52,310
5 40,020 | 41,730 | 43,690 | 47,230 | 51,330 | 52,290 | 54,560
6 42,410 | 44,150 | 46,300 | 49,920 | 52,340 | 54,800 | 57,690
7 46,000 | 46,130 | 48,060 | 51,960 | 54,400 | 56,620 | 59,950
8 49,800 | 50,280 | 54,240 | 56,450 | 59,330 | 62,240
9 54,790 | 56,900 | 59,770 | 62,890 | 66,000
10 60,190 | 63,080 | 66,180 | 69,510
11 64,420 | 67,650 | 70,910 | 74,570
12 69,970 | 73,320 | 76,850 | 80,580
*A 48,540 | 53,230 | 58,750 | 73,870 | 77,700 | 81,720 | 86,510
**B 52,200 | 56,310 | 62,480 | 77,010 | 81,320 | 85,870 | 92,080

*A teacher shall be eligible for the first care¢es A after completing fourteen (14) satisfactoeans of
service in District 191 (See Atrticle V, Sectionartd 10)

**A teacher shall be eligible for a second cargep® after completing nineteen (19) satisfact@arg of
service in District 191 (See Article V, Sectionargd 10
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APPENDIX C-3 EXTRA COMPENSATION
2015-2016 Co-Curricular Stipend Schedule
High School Junior High
Activity | |

BHS Marching Band Visual Drill 896 896
Choreographer (fall)
BHS Drum Line Drill Composer (fall) 84 896
BHS Drum Line Competition Drill 896 896
Choreographer/Composer (winter)
BHS Step Team (winter) 7 756
NJH Breakfast Club 2623 2623
NJH Breakfast Club Assistant 143(Q 143(Q
Badminton 3575 3575
Badminton Asst. 317 3177
Band, Cocurricular (annual) 2170 2170
Band, Cocurricular competitive

(annual by instructional period) 12 1206
Band, Drum Line (fall) 381 3816
Band, Drum Line (winter) 264 2623
Band, Marching (fall) 381 3816
Band, Marching Asst. (fall) 304 3053
Band, Pep (season 28 2852
Baseball/Softball 585 5858 3402 3402
Baseball/Softball Asst 44 4498 1956 1956
Basketball 6557 6557 3827 3827
Basketball Asst. 504 5059 2911 2911
Cheerleaders (annual) 67 6214 2623 2623
Cheerleaders, Competition 3§ 3816
Cheerleaders, JV (annual) 2] 2796
Chess (annual) 26 2623 2623 2623
Class Advisor, Junior (annual) 15 1543
Class Advisor, Senior (annual) 14 1630
Computer Club (annual) 11 1153 1153 1153
Cross Country Running 39 3912 2563 2563
Cross Country Running (asst.) fall 2 2934
Cross Country Skiing 49] 4975 1939 1939
Danceline (annual) 2623 2623
Danceline Asst. (annual) 2319 2319
Danceline Performance (fall) 38 3816
Danceline Performance Asst. 2§ 2623
Danceline Competition Winter 60 6054
Danceline Competition Asst. 47| 4708
Debate (annual) 37 3704
Diversity Coordinator (StudenBSHS 156 1567
Diversity Coordinator Asst. (Student) 1076 1076
BSHS
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Activity

Flag Line (Fall) 179 1791

Football 6569 6569 3814 3814
Football Asst. 493 4930 2911 2911
Future Educators of America Advisor 15 1567

Golf 4248 4248

Golf Asst 3305 3305

Hockey 6793 6793

Hockey Asst 520 5202

Improv annual 143 1430

LaCrosse 3977 39771

LaCrosse Assistant 30 3046

Literary Magazine 58 580

Math League (annual) 25 2543

Math League Asst. (annual) 2( 2076

Mock Trial 1553 1553

Musical Choreographer 26 2623

Musical Director 381 3816 2623 2623
Musical, Instrumental Music 26 2623

Musical Producer 155 1553

Musical Set Design 141 1430

Musical, Vocal Music 381 3816

National Honor Society (annual) 19 1958

Physics Club 440 440

Play 1 Act Director 143 1430 1430 1430
Play Full-length Director 264 2623 2623 2623
Paper, Editorial (annual) 39 3982 1972 1972
Paper, Prod/Ads annual

Peer Support Coordinator Jr./Sr. 1430 1430
PROUD Advisor 156 1567

Quiz Bowl Advisor 139 139(¢

Science Challenge Fair annual 2 2623 1430 1430
Science Quiz Bowl 139 139(¢

Slalom Skiing 506 5063

Soccer 5636 5636 3439 3438
Soccer Asst. 434 4328

Speech annual 37 3704

Speech Asst. 25 2593

Step Team 756 756 539 539
Student Council annual 37 3780 1891 1891
Studio Producer BSHS 11 1158

Studio Production Assistants 9 580

Swimming 6054 6054

Swimming Asst. 470 4708

Tennis 3977 3977 2821 2821
Tennis Asst. 304 3046 2136 2136
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Activity

Track 5636 5636 3402 3402
Track Asst. 4349 4349 2135 2135
Vocal, Cocurricular annual 2170 2170
Vocal, CoCurricular Competition

(annual by instructional period) 12 1206
Vocal Free Style annual 28 2892
Volleyball 5360 5360 3484 3484
Volleyball Asst. 403 4036 2613 2613
Weightroom annual 761 7618 2623 2623
Wrestling 6054 6054 3816 3816
Wrestling Asst 470 4708 3282 3282
Yearbook annual 39§ 3982 2623 2623
Yearbook Asst annual 32 3217
Youth in Government annual 26 2623 2623 2623
Elementary
Elem Chorus 143 1430
Elem Computer Club 111 1153
Elem Peer Helpers 14 1430
Elem Safety Patrols 26 2623
Elem Science Fair Coordinator 3 359
Elem Student Council 94 948

*funded by Community Education
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Effective July 1, 2016

Activity Head Varsity ASST Middle Middle
Coach / Lead School Head School ASST
Basketball S 6,800.00 S 4,800.00 ) 4,400.00 S 3,100.00
Weight room S 6,800.00 S 4,800.00 S 4,400.00 S 3,100.00
Athletic Coordinator S 6,800.00 S 4,800.00 S 4,400.00 S 3,100.00
Wrestling S 6,800.00 S 4,800.00 S 4,400.00 S 3,100.00
Football S 6,800.00 S 4,800.00 ) 4,400.00 S 3,100.00
Baseball S 6,800.00 S 4,800.00 S 4,400.00 S 3,100.00
Softball S 6,800.00 S 4,800.00 S 4,400.00 S 3,100.00
Danceline, Comp S 6,800.00 S 4,800.00 S 4,400.00 S 3,100.00
Hockey S 6,800.00 $  4,800.00 $ 4,400.00 S 3,100.00
Track S 5,800.00 S 4,100.00 S 3,800.00 S 2,600.00
Soccer S 5,800.00 S 4,100.00 S 3,800.00 S 2,600.00
Volleyball S 5,800.00 S 4,100.00 S 3,800.00 S 2,600.00
Golf S 5,800.00 S 4,100.00 S 3,800.00 S 2,600.00
Adapted Athletic Coordinator S 5,800.00
Swimming S 5,800.00 S 4,100.00 S 3,800.00 S 2,600.00
Slalom Ski S 4,800.00 S 3,400.00 S 3,100.00 S 2,200.00
XC Ski S 4,800.00 S 3,400.00 S 3,100.00 S 2,200.00
Tennis S 4,800.00 S 3,400.00 S 3,100.00 S 2,200.00
DECA S 4,800.00 S 3,400.00 S 3,100.00 S 2,200.00
Lacrosse S 4,800.00 S 3,400.00 S 3,100.00 S 2,200.00
Student Council S 4,800.00 S 3,400.00 ) 3,100.00 S 2,200.00
Equipment Manager S 4,800.00 S 3,400.00 S 3,100.00 S 2,200.00
Vocal Freestyle S 4,300.00 S 3,000.00 S 2,800.00 S 1,900.00
Danceline, Perf. S 4,300.00 S 3,000.00 ) 2,800.00 S 1,900.00
Quiz Bowl Advisor S 4,300.00 S 3,000.00 ) 2,800.00 S 1,900.00
Vocal, Cocurricular Total S 4,300.00 S 3,000.00 S 2,800.00 S 1,900.00
Band, Cocurricular, Annual S 4,300.00 S 3,000.00 S 2,800.00 S 1,900.00
Diversity Coordinator S 4,300.00 S 3,000.00 S 2,800.00 S 1,900.00
Cheer, Annual S 4,300.00 S 3,000.00 S 2,800.00 S 1,900.00
Band, Drumline (Winter) S 4,300.00 S 3,000.00 ) 2,800.00 S 1,900.00
Drum Line Competition
Drill/Choreographer/Composer S 4,300.00 S 3,000.00 S 2,800.00 S 1,900.00
XCRun S 4,300.00 S 3,000.00 ) 2,800.00 S 1,900.00
Badminton S 4,300.00 $ 3,000.00 $ 2,800.00 S 1,900.00
Musical Director S 3,800.00 S 2,700.00 S 2,500.00 S 1,700.00
Math League S 3,800.00 S 2,700.00 S 2,500.00 S 1,700.00
Studio Producer S 3,800.00 S 2,700.00 ) 2,500.00 S 1,700.00
Chess S 3,800.00 S 2,700.00
Class Advisor S 3,800.00 S 2,700.00 S 2,500.00 S 1,700.00
Band, Marching S 3,800.00 S 2,700.00
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Activity CH:ead Varsity ASST Middle Middle
oach / Lead School Head School ASST

Debate S 3,300.00 S 2,300.00 S 2,100.00 S 1,500.00
Speech S 3,300.00 S 2,300.00 S 2,100.00 S 1,500.00
FEA S 3,300.00 S 2,300.00 S 2,100.00 S 1,500.00
Cheer, Comp S 3,300.00 S 2,300.00 S 2,100.00 S 1,500.00
YIG S 3,300.00 S 2,300.00 S 2,100.00 S 1,500.00
Science Quiz Bowl S 3,300.00 S 2,300.00 ) 2,100.00 S 1,500.00
Science Challenge Fair S 3,300.00 S 2,300.00 S 2,100.00 S 1,500.00
Paper, Editorial S 3,300.00 S 2,300.00 S 2,100.00 S 1,500.00
Band, Pep S 2,800.00 S 2,000.00 S 1,800.00 S 1,300.00
Mock Trial S 2,800.00 S 2,000.00 S 1,800.00 S 1,300.00
Band, Marching S 2,800.00 S 2,000.00 S 1,800.00 S 1,300.00
Marching Band Visual Drill/Choreographer ;| $ 2,800.00 S 2,000.00 S 1,800.00 S 1,300.00
Drum Line Drill Composer S 2,800.00 S 2,000.00 S 1,800.00 S 1,300.00
Computer Club S 2,800.00 S 2,000.00 S 1,800.00 S 1,300.00
Play One Act Director S 2,800.00 $ 2,000.00 S 1,800.00 S 1,300.00
PROUD Advisor S 2,800.00 S 2,000.00 S 1,800.00 S 1,300.00
Play, Full Length Director S 2,800.00 S 2,000.00 S 1,800.00 S 1,300.00
Musical Vocal S 2,800.00 S 2,000.00 S 1,800.00 S 1,300.00
Musical Choreographer S 2,800.00 S 2,000.00 S 1,800.00 S 1,300.00
Musical, Instrumental S 2,800.00 S 2,000.00 S 1,800.00 S 1,300.00
Musical Producer S 2,800.00 S 2,000.00 S 1,800.00 S 1,300.00
Musical Set Design S 2,800.00 S 2,000.00 S 1,800.00 S 1,300.00
NHS (Includes Awards Coordination) S 2,800.00 S 2,000.00 S 1,800.00 S 1,300.00
Flag Line S 2,800.00 S 2,000.00 S 1,800.00 S 1,300.00
Yearbook S 2,800.00 S 2,000.00 ) 1,800.00 S 1,300.00
Step Team S 2,800.00 S 2,000.00 S 1,800.00 S 1,300.00
Safety Patrols (Elem) S 2,800.00

Admin Assistant (Elem) S 2,800.00

Chorus (Elem) S 1,500.00

Improv S 1,500.00 S 1,100.00 S 1,000.00 S 700.00
Student Council (Elem) S 1,500.00

Literary Magazine S 1,500.00 S 1,100.00 S 1,000.00 S 700.00
Science Fair (Elem) S 1,500.00

Peer Support/ Helpers S 1,500.00

Physics Club S 1,500.00 S 1,100.00 S 1,000.00 S 700.00
Computer Club (Elem) S 1,500.00
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APPENDIX C-4

Rate A:

Rate B:

Rate C:

Rate D:

Rate E:

EXTRA COMPENSATION

INSTRUCTION: Used when authorized by administnatio create "products" which require
training or experience in a specific area; e.giting curriculum.

Hourly rate, effective July 1, 2013 to June 30,4201 $27.18
Hourly rate, effective July 1, 2014 $27.50

WORKSHOP: Used when authorized by administratimepresent the District; discussion rather
than product oriented; e.g., workshop attendance.

Hourly rate, effective July 1, 2013 to June 30,4201 $20.46
Hourly rate, effective July 1, 2014 $21.00

SUPERVISION: Used when supervising students wélbghted administrative responsibility, or
when serving as an official.

Hourly rate, effective July 1, 2013 to June 30,4201 $20.46
Hourly rate, effective July 1, 2014 $21.00

HOMEBOUND: Used when teaching homebound students.

Hourly rate, effective July 1, 2013 to June 30,4201 $24.37
Hourly rate, effective July 1, 2014 $25.00

AREA LEARNING CENTER: Used when voluntarily teanbiclasses/activities categorically
funded as Area Learning Center opportunities, &ffecduly 1, 1998.

Hourly rate, effective July 1, 2013 to June 30,4201 $31.01
Hourly rate, effective July 1, 2014 $31.25
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APPENDIX D-1
BURNSVILLE-EAGAN-SAVAGE PUBLIC SCHOOLS
TEACHER CONTRACT
INDEPENDENT SCHOOL DISTRICT #191

The School Board of School District 191 of the &tait Minnesota enters into this agreement

with

, a legahyifted and certificated teacher who

agrees to teach in District 191 for the school @&dr -201__ . In consideration, thereof, the
School Board agrees to pay said teacher $ salary schedule step and lane )
for basic services.

The following provisions shall apply and are a pdrthis contract:

1.

Basic ServicesSaid teacher shall faithfully perform the teachand other
professional services prescribed by the Schoold@oaits designated representative,
abide by the rules and regulations as establisp¢kdebSchool Board and any
additions or amendments thereto for the annuafhysaddicated below, and agrees to
teach in the school of said District as assigneslich grades or subjects for which
that teacher has the necessary certification.

Duration This contract is subject to the provisions oBM125.12 as amended and
to all laws of the State of Minnesota relevant waldication, certification,
employment, termination, and discharge for caudeaxthers. Teachers who request
a termination of contract at any time before the ehthe current school year must
receive the consent of the Board through a neguatis¢ttlement with the Board or its
designee.

Calendar School year and vacation days shall be thoseedamn the school calendar
as adopted by the School Board, and the teacheesigpw teach on those legal
holidays on which the School Board is authorizeddnduct school if the School
Board so determines.

Subject to Master Agreemernthis contract shall be subject to and consistetht

this Master Agreement between the School Distnct the Exclusive Representative
and the provisions of P.E.L.R.A. Laws of Minnes@s.amended.

Error It is mutually agreed that if improper placemsntnade, for any reason, in
accordance with the Master Agreement, the propeuarsalary or recalculation of
pro-rata salary shall be made and this contraefsended.

IN WITNESS THEREOF WE HAVE SUBSCRIBED OUR SIGNATUREHIS DAY OF

20

Teacher

Chairperson

Clerk
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APPENDIX D-2
BURNSVILLE-EAGAN-SAVAGE PUBLIC SCHOOLS
OCCUPATIONAL THERAPIST CONTRACT
INDEPENDENT SCHOOL DISTRICT #191

The School Board of School District 191, Burnsviléinnesota enters into this agreement with

, a legally qedldnd licensed occupational therapist

for the 201__-201__ school year. In considerati@neof, the School Board agrees to pay said
occupational therapist $ (satrgdule step and lane ) for
basic services.

The following provisions shall apply and are a pdrthis contract:

1.

o

Basic ServicesSaid occupational therapist shall faithfully feem all professional
services prescribed by the School Board or itsgieded representative, abide by the
rules and regulations as established by the S@wenld and any additions or
amendments thereto for the annual salary indidag¢¢mlv, and agrees to provide
services in the schools of said District as assigne

Conditions of EmploymentThis contract is governed by the policies arglitations
of the School District and all laws of the Statdvbhnesota relevant to qualification,
licensure, and employment. This contract shaliudgect to and consistent with the
master Agreement between the School District aadEttclusive Representative and
the provisions of the Minnesota Public Employmeabdar Relations Act as amended.
Duration This is a continuing contract that applies thasit year employment.
Termination Occupational therapists who request a terminatfccontract at any
time before the end of the current school year magstive the consent of the Board
through a negotiated settlement with the Boardsodésignee. This contract may be
terminated during its term for cause.

Calendar School year and vacation days shall be thoseedam the school calendar
as adopted by the School Board, and the occupéatioerapist agrees to work on
those legal holidays on which the School Boardutharized to conduct school if the
School Board so determines.

Error It is mutually agreed that if improper deterntioa of salary is made, for any
reason, the proper annual salary or recalculatigmasrata salary shall be made and
this contract so amended.

IN WITNESS THEREOF WE HAVE SUBSCRIBED OUR SIGNATURBHEHIS DAY OF

20

Occupational Therapist

Chairperson

Clerk
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MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding is entered intavben Independent School District 191 (hereinafter
referred to as the School District) and The Budis#ducation Association (hereinafter referredsahe
Union), representing the Teachers of the Schodtibigs follows:

1. The parties have entered into a collective barggiagreement covering the period July 1, 2015
through June 30, 2017.

2. Notwithstanding the collective bargaining agneat Article 1V, Section 11, Subd 5, the BEA
president shall be released full-time effectivey Jyl2015 through June 30, 2016 without loss of
pay, benefits, or seniority in order to conductiesias President. The teacher serving as BEA
president shall retain all rights to his/her assignt held in the school year prior to the release
time. The BEA shall compensate the district 25%hefaverage salary and benefits of the teacher's
unit per year. 75% of the cost of the average galad benefits of the teacher’s unit shall be
incorporated into the 2015 - 2017 contract settlgmd@he BEA agrees to notify the District by
April 1* of each year as to who this individual will be foe following year.

3. Notwithstanding the collective bargaining agreat?rticle IV, Section 11, Subd 5, the BEA
president shall be released full-time effectivey yl2016 through June 30, 2017 without loss of
pay, benefits, or seniority in order to conductiesiais President. The teacher serving as BEA
president shall retain all rights to his/her assignt held in the school year prior to the release
time. The BEA shall compensate the district 50%hefaverage salary and benefits of the teacher's
unit per year. 50% of the cost of the average galad benefits of the teacher’s unit shall be
incorporated into the 2015 - 2017 contract setttigm&he BEA agrees to notify the District by
April 1* of each year as to who this individual will be foe following year.

4. Effective July 1, 2017, Article IV, Section 13ubd 5, shall read as: The BEA president shall be
released full-time without loss of pay, benefitsseniority in order to conduct duties as President
The teacher serving as BEA president shall retanigats to his/her assignment held in the school
year prior to the release time. The BEA shall comsjate the district 50% of the average salary and
benefits of the teacher's unit per year. 50% oftthe of the average salary and benefits of the
teacher’s unit shall be incorporated into the 202019 contract settlement. The BEA agrees to
notify the District by April ' of each year as to who this individual will be foe following year.

Burnsville Education Association Independentdtibist. 191
Burnsville, MN 55337 100 River Ridge Court
Burnsville, MN 55337

Union Representative Chair Employer Represistat

Dated: 2016 Dated: 2016
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MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding is entered intavben Independent School District 191 (hereinafter
referred to as the School District) and The Budis#ducation Association (hereinafter referredsahe
Union), representing the Teachers of the Schodtibigs follows:

1. The parties have entered into a collective &iangg agreement covering the period July 1, 2015
through June 30, 2017.

2. Inthe 2015-2016 school year a design teamistimg of the Executive Director of Individualized
Student Services, 3 BEA selected teachers, 3 ntytagleed upon teachers, and 4 administrators
will meet a minimum of five (5) times to review tharrent special education delivery model and
propose recommendations to the superintendenté2®16-2017 school year.

3. The recommendations must comply with state addrll requirements, align with the District's
Roadmap for the future, and be financially sustaima

This MEMORANDUM OF UNDERSTANDING shall be in fulbfce and effect from the period of
execution of this document through June 30, 2017.

Burnsville Education Association Independentdtiist. 191
Burnsville, MN 55337 100 River Ridge Court
Burnsville, MN 55337

Union Representative Chair Employer Represistat

Dated: 2016 Dated: 2016
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MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding is entered intavben Independent School District 191 (hereinafter
referred to as the School District) and The Budis#ducation Association (hereinafter referredsahe
Union), representing the Teachers of the Schodtibigs follows:

1. The School District and Union are parties to agmbiVe bargaining agreement governing Teachers for
the period July 1, 2015 through June 30, 2017.

2. This MOU applies when school is not in sessionruthe summer months to teachers required to
attend workshops and professional developmentfataite.

3. The District agrees to pay $150 per diem for falyslas identified ilRegulation 412 Expense
Reimbursement for Travel. Partial days will be pro-rated by $50 segmentsaiibto meal per
diems. For example, if a travel day requires adpem for lunch and dinner, then the teacher
would receive $100 per diem for salary reimburseémen

4. Required in-state professional development and stamis will be paid according to Appendix C-
4 of the 2015-2017 Master Agreement. Additionalenges for mileage will be paid according to
policy and IRS regulations.

This MEMORANDUM OF UNDERSTANDING shall be in effeguly 1, 2015 through June 30, 2017.

Burnsville Education Association Independent $tist. 191
Burnsville, MN 55337 100 River Ridge Court
Burnsville, MN 55337

Union Representative Employer Representative

Dated: 2016 Dated: 2016
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MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding is entered intavben Independent School District 191 (hereinafter
referred to as the School District) and The Budis#ducation Association (hereinafter referredsahe
Union), representing the Teachers of the Schodtibigs follows:

1. The parties have entered into a collective &iangg agreement covering the period July 1, 2015
through June 30, 2017.

2. Notwithstanding ARTICLE VIII Subd 8 of the 202®15 contract, prior to July 1, 2015, if a teacher
uses more days than earned to reach long-termilitigethe District shall recover the cost of suolss
prorated to the salary at the time of use. Upournétg to work, each employee shall pay back days a
the rate of 10 days per year via payroll deduction.

3. Inthe event a teacher resigns prior to Febriarp016 they will not be required to reimburse th
District for the days that were borrowed.

This MEMORANDUM OF UNDERSTANDING shall be in fulbfce and effect from the period of
execution of this document through June 30, 2017.

Burnsville Education Association Independentd&tiist. 191
Burnsville, MN 55337 100 River Ridge Court
Burnsville, MN 55337

Union Representative Chair Employer Represistat

Dated: 2016 Dated: 2016
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MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding is entered intavben Independent School District 191 (hereinafter
referred to as the School District) and The Budis#ducation Association (hereinafter referredsahe
Union), representing the Teachers of the Schodtibigs follows:

1. The parties have entered into a collective &iangg agreement covering the period July 1, 2015
through June 30, 2017.

2. Teachers selected to teach courses onlindvlppropriately licensed in the content area they
teach.

3. Ateacher who teaches 5 courses shall be cansidel.O fte.

This MEMORANDUM OF UNDERSTANDING shall be in fulbfce and effect from the period of
execution of this document through June 30, 2017.

Burnsville Education Association Independentd&tiist. 191
Burnsville, MN 55337 100 River Ridge Court
Burnsville, MN 55337

Union Representative Chair Employer Represimstat

Dated: 2016 Dated: 2016
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MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding is entered intavben Independent School District 191 (hereinafter
referred to as the School District) and The Budis#ducation Association (hereinafter referredsahe
Union), representing the Teachers of the Schodtibigs follows:

1. The parties have entered into a collective barggiagreement covering the period July 1, 2015
through June 30, 2017.

2. The intent of this MOU is to avoid any unforeseegténalties under the Health Care Reform Act.
If faced with a pending fine, the district may irape the health care coverage for one or more
individuals within the Union according to paragraptee (3) of this MOU.

3. With respect to health coverage subject to Headtte Reform, the District reserves the right to
provide coverage “in addition to” the coverage diést herein, for one or more individuals
covered by this agreement, in order to managedtenpal penalties to which the District may be
subject. Such coverage in addition to the covedageribed herein will be considered bargained
but specifically will not be considered part of tiggregate value of the benefits and specifically
will not be subject to any applicable aggregateictidn in value limitations.

This MEMORANDUM OF UNDERSTANDING shall be in fulbfce and effect from the period of
execution of this document through the executiothef2015-2017 Master Agreement.

Burnsville Education Association Independentd@tibist. 191
Burnsville, MN 55337 100 River Ridge Court
Burnsville, MN 55337

Union Representative Chair Employer Represistat

Dated: 2016 Dated: 2016
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Adult Basic Education/ECFE - Appendix A
Bereavement Absence

Career Teacher Compensation

Civic Duty Leave

Co-Curricular Stipend Schedule - Appendix C-3
Docking

Extra Compensation - Appendix C-4

Fair Share

Family lllness Absence

Flexible Benefit Plan

General Absence

General Leave of Absence

Grievance Procedure

Hours of Service

Income Protection

Insurance

Just Cause Obligations and Professional Conduct
Lane Changes

Length of the School Year

Life Insurance

Matching Contribution Eligibility

Maternity Absence

Meet and Confer

Mileage

Minor Administrative Assignments
Occupational Therapist - Appendix B

Occupational Therapist Contract Form - Appendix D-2

Parental Leave

Part-Day Licensed Employees Compensation
Pay Dates and Deductions
Personal Absence

Personal lliness Absence
Personnel Files

Placement on Salary Schedule
Professional Absence
Professional Leave

Pro-rated Assignments
Religious Absence

Retirement

Retirement Health Insurance
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32-34
17
11
18
38-42
13
43

17
12
19
19
29-30
23-24
14
14-15

10
25
14
27
20

13
13
34-35
45
21
11
12
16
16
25

22
21
13
23
25
25



Sabbatical Leave

Salary Schedule - Appendix C-1, C-2
School Nurse - Appendix B

Seniority

Sick and Injured Child Care Leave
Step Advances

Tax Sheltered Annuities

Teacher Contract Form - Appendix D-1
Teacher Organization Absence
Teacher Rights

Title 1 - Appendix B

Transfers (Involuntary/Voluntary)
Wellness (Attendance) Incentive
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19
36-37
34
27
17
10
12
44

6-7
34
28-29
23



